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For much of its history, Baytown was the epitome of a “company town,” and that company was the Humble Oil and Refining 
Co. In the decades that followed the building of the company’s Baytown refinery, the company went through several name 
changes: Esso, Exxon in 1972, and finally, following a 1999 merger, the ExxonMobil Corp. Today, ExxonMobil is the city’s largest 
employer, taxpayer and benefactor.
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For much of its history, Baytown 
was the epitome of a “company 
town,” and that company was the 
Humble Oil and Refining Co. 

In the decades that followed the build-
ing of the company’s Baytown refinery, 
the company went through several name 
changes: Esso, Exxon in 1972, and final-
ly, following a 1999 merger, the Exxon-
Mobil Corp.

Founded in 1917 by future Texas gov-
ernor Ross S. Sterling and eight other 
wildcatters, Humble was one of several 
oil-producing firms that sprang into being 
in Texas following the Spindletop strike 
in 1901. Seven years later, in 1908, a large 
oil field was discovered where Goose 
Creek flows into Tabbs Bay. A decade 
later, plans were underway for the con-
struction of what would become one of 
the most modern and important refining 
centers in the nation.

Construction began in April 1919, and 
Humble employees spent a year battling 
swampy conditions and humid and rainy 
weather to erect the first stages of the fa-
cility. The first oil was charged to a still on 

May 11, a date which was commemorated 
as a local holiday for years afterward.

Formal completion of the refinery was 
celebrated on April 21, 1921, to coincide 
with San Jacinto Day.

While the nearest town to the refinery 
was Goose Creek, the company began 
building a community of small bunga-
lows for refinery workers, which they 
called “East Baytown,” after a nearby 
19th-century trading post. The company 
also built schools, health facilities and 
stores to serve employees and their fami-
lies. The nearby community of Pelly also 
grew from the influx of workers seeking 
jobs at the refinery.

During World War II, the Baytown re-
finery was the nation’s largest producer of 
aviation fuel, contributing mightily to the 
Allied victory over the Axis powers.

Today, ExxonMobil is the city’s largest 
employer, taxpayer and benefactor.

In 2017, ExxonMobil announced it is 
expanding manufacturing capacity along 
the U.S. Gulf Coast through planned in-
vestments of $20 billion over a 10-year 
period. That work continues to grow.

From Humble beginnings, 
global corporation is born

Welcome to Profiles 2019
Today’s Industry edition is the third of 

four installments in our Profiles 2019 series 
— a look at the people, businesses and the 
places that give our town its strength and its 
charm. In today’s edition we profile industri-

al complexes that employ so many locals and 
contribute in various ways to the communi-
ty. These Baytown-area institutions affect 
not only the local economy but commerce 
around the world.

Next Thursday, we’ll unveil the 2019 
Baytown Sun Citizen of the Year.

The sun shines over the ExxonMobil Baytown 
complex and the Fred Hartman Bridge.

ExxonMobil, the largest publicly 
traded international oil and gas com-
pany, said it expects annual earnings 
potential to increase by more than 140 
percent by 2025 from 2017 adjusted 
earnings, assuming an oil price of $60 
per barrel and based on 2017 margins.

“Given the success we experienced 
last year and the progress we’re making 
on our plans, we have even greater con-
fidence in our ability to grow value for 
our shareholders,” Darren W. Woods, 
chairman and chief executive officer, 
said at the company’s annual investor 
day at the New York Stock Exchange.

ExxonMobil’s updated earnings pro-
jection compares with last year’s esti-
mated increase of 135 percent between 
2017 and 2025, based on 2017 adjusted 
earnings. Cumulative earnings potential 
from 2019 through 2025 has increased 
by about $9 billion.

ExxonMobil expects annual cash 
flow from operations to reach $60 bil-
lion in 2025, assuming oil prices at $60 
per barrel and 2017 margins. Cumula-
tive cash flow from operations and as-
set sales over the period from 2019 to 
2025 is $24 billion higher than what 
was communicated at last year’s analyst 
meeting, including $15 billion from an-
ticipated asset sales from 2019 to 2021.

The company expects to double return 
on capital employed by 2025 under the 
$60 per barrel price scenario described 
during last year’s investor day.

In the upstream, growth will benefit 
from ExxonMobil’s exploration success 
and progress in development plans. 

In 2018, the company added 1.3 bil-
lion oil-equivalent barrels to its resource 
base, which included additions from 
new discoveries and strategic acquisi-
tions, mainly in Guyana and Brazil.

In Guyana, the estimated gross recov-
erable resource from the Stabroek Block 
is approximately 5.5 billion oil-equiva-
lent barrels. That compares with the up-
dated resource estimate late last year of 
over 5 billion oil-equivalent barrels.

Additional Investor Day highlights:

• In Brazil, ExxonMobil has built a 
position of 2.3 million acres, adding 
800,000 acres in 2018.

• A key liquefied natural gas project in 
Mozambique is on track for final invest-
ment decision this year. The Papua New 
Guinea LNG project is progressing. In 
February 2019 the company sanctioned 
the Golden Pass LNG project to capi-
talize on the low cost supply of U.S. 
natural gas and the expected growth in 
global LNG demand.

• In the Permian, the size of the 
company’s net resource is 10 billion 
oil-equivalent barrels and is expected to 
grow more. ExxonMobil’s production 
in the Permian is expected to exceed 1 
million oil-equivalent barrels per day by 
2024, an increase of nearly 80 percent 
from last year’s investor day presenta-
tion.

The anticipated increase in production 
will be supported by further evaluation 
of the Delaware Basin’s increased re-
source size, infrastructure development 
plans, and secured capacity to transport 
oil and gas to ExxonMobil’s Gulf Coast 
refineries and petrochemical operations.

• In the downstream, the company is 
progressing six major refining invest-
ments to meet growing demand for 
higher-value fuel and lubricant prod-
ucts. Three of those – a Beaumont hy-
drofiner, a delayed coker at Antwerp 
and an advanced hydrocracker at Rot-
terdam – are operating. The remaining 
three – Fawley hydrofiner in the U.K., 
light crude refining expansion at Beau-
mont and a residual upgrader in Singa-
pore – are on schedule.

• In the chemical business, the com-
pany detailed plans for 13 new facilities 
to supply growing demand for products. 
Seven of the projects started up through 
2018 and the remaining six are on 
schedule. These investments are expect-
ed to deliver 30 percent sales growth by 
2025, largely driven by technology-en-
abled performance products.

www.exxonmobil.com

ExxonMobil updates 
global growth plans
Significant additional upside possible
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 EXXONMOBIL

The ExxonMobil Baytown 
Complex is one of the largest in-
tegrated and most technological-
ly advanced petroleum and petro-
chemical complexes in the world.

Founded in 1919, ExxonMo-
bil’s Baytown complex is locat-
ed on approximately 3,400 acres 
along the Houston Ship Channel.

The Baytown area is comprised 
of four manufacturing sites, in-
cluding one in Mont Belvieu, and 
the Chemical Company’s Tech-
nology and Engineering com-
plex. These include:

• Refinery, Manager Dan 
Helgesen

• Chemical Plant, Site Manager 
Kate Lightfoot

• Olefins Plant, Manager Jason 
Duncan

• Technology and Engineer-
ing Complex, Site Manager RJ 
Claassen

• Mont Belvieu Plastics Plant, 
Manager Wim Blokker

The Baytown area facilities 
are staffed by approximately 
3,750 ExxonMobil employees 
and 5,100 contract personnel, 
who manage the businesses and 
operate and maintain the manu-
facturing facilities on a 24-hour, 
year-round basis.

Annual taxes (property, city, 
county, school and college) are 
approximately $125.14 million.

 REFINERY
The Baytown Refinery is one 

of the largest refineries in the 
United States, with a crude oil ca-
pacity of 584,000 barrels per day.

The Baytown Refinery is a 
maximum conversion refinery 
and has the flexibility to process 
heavy, high-sulfur and high-met-
al crudes into a full range of pe-
troleum products, including LPG, 
motor gasoline, jet and diesel fu-
els and carbon coke.

It is also one of the largest lube 
basestock plants in the world and 
produces products such as lube 
oils, waxes, fluids and specialties 

in various blends and grades.
The Baytown Refinery is ful-

ly integrated with the Chemical 
and Olefins plants and is a major 
source of petrochemical feed-
stocks for these plants.

CHEMICAL PLANT

The Baytown Chemical Plant 
has the capacity to produce more 
than 9 billion pounds of petro-
chemical products each year, sup-
porting six ExxonMobil Chemi-
cal Company business lines.

The Aromatics train produces 
paraxylene, benzene and heavy 
aromatic fluids for use in appli-
cations such as polyester fabrics, 
food packaging and agricultural 
chemicals. 

The Olefins units produce pro-
pylene, syngas and C4-C5 olefins 
products, which are consumed 
within BTCP, by other Exxon-
Mobil plants and by third parties.

Propylene is converted to 
high-performance Polypropyl-
ene products, which are used in 
diverse products such as auto bat-
tery cases, auto interior and trim 
components, carpet fibers, mold-
ed goods, packaging, appliance 
parts and diapers/hygiene.

The Butyl Polymers section 
converts olefins butyl rubber, 
bromobutyl and Exxpro products, 
which go into tire inner tubes, 
other tire components, pharma-
ceutical and other end uses.

The Synthetics section produc-
es metallocene polyalphaolefins 
for use in finished industrial, 
automotive and gear oil applica-
tions.

OLEFINS PLANT

The Baytown Olefins Plant is 
located on a 370-acre tract ad-
jacent to the Baytown Refinery 
and Chemical Plant. The plant 
produces 10 billion pounds of 
the world’s most widely used pri-
mary petrochemicals -- ethylene, 

propylene and butadiene -- and 
is feedstock flexible. It is one of 
the largest ethylene plants in the 
world.

Baytown Olefins Plant also 
houses most of the cogeneration 
facilities that produce all of the 
power and steam required to op-
erate the ExxonMobil Baytown 
complex. Total cogeneration 
capacity is approximately 550 
megawatts.

MONT BELVIEU 
PLASTICS PLANT

The Mont Belvieu Plastics 
Plant is located on 500 acres in 
Chambers County and specializ-
es in the production of polyeth-
ylene. The Plastics Plant utilizes 
the latest technology in process-

ing and catalysis to produce lin-
ear low-density and high-density 
polyethylene products for use in 
film applications including food 
packaging, liquid packaging, 
heavy duty sacks, stretch and 
shrink films for bundling, hy-
giene films, trash bags, industrial 
liners, agricultural films, grocery 
bags, can liners, pipe and various 
blow-molded rigid containers.

TECHNOLOGY & 
ENGINEERING

The Baytown Technology and 
Engineering Complex is Exxon-
Mobil Chemical’s primary global 
technology center. It provides re-
search and development support 
to all ExxonMobil Chemical’s 
global business groups. 

The site sits within the larger 
ExxonMobil Baytown complex, 
and includes two facilities — 
referred to as BTEC-East and 
BTEC-West — with 740,000 
square feet of space for labora-
tories, offices, product and ap-
plications testing and pilot plant 
operations.

BTEC-East houses employees 
who provide research and devel-
opment, and technical support 
to the company’s global Olefins 
Aromatics, Intermediates, Syn-
thetics, Catalyst and Licensing 
business groups.   BTEC-West 
serves as the major research and 
development facility for Exx-
onMobil Chemical’s worldwide 
Polymers business, with a focus 
on polyolefins and elastomers 
products, and catalysis research 
for the plastics industry.

ExxonMobil’s significant area investment 



OCCUPATIONAL HEALTH — TAILORED 
TO YOUR NEEDS
As a Baytown-area employer, it is important to 
have quick access to quality occupational health 
care. Houston Methodist Baytown Hospital’s new 
Occupational Health Clinic offers services ranging 
from preplacement exams and physicals, to injury 
care, fi tness for duty exams and travel health. Our 
board-certifi ed occupational health physician and 
staff will provide you with the customized, streamlined 
services you need, when you need them.

• OSHA-regulated surveillance exams
• Preplacement medical exams 
• Preventive medicine
• Pretravel exams
• Respirator clearances 
• Work injuries
• Musculoskeletal injuries
• Fitness for duty exams 
• Department of Transportation (DOT) exams

Norman C. Quesada, MD, MPH, FACOEM
Preventive Medicine-Occupational and Environmental
English | Spanish

OCCUPATIONAL HEALTH CLINIC
1677 W. Baker Rd., Suite 1601
Baytown, TX 77521
281.428.4101
Monday − Friday, 8 a.m. – 4 p.m.

New Business Inquiries – 832.926.0631
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Submitted photo

Students enjoy learning about STEM careers at the ExxonMobil booth during the Women in Industry Conference. A total of 537 students from 22 different ISD’s attended the event.

The Community College Petrochemical Initiative 
(CCPI) recently hosted their fourth annual Women 
in Industry Conference to a sold-out crowd of more 
than 1200 attendees. The forum, held at Moody 
Gardens in Galveston, gave women from the area 
an opportunity to discover a wide variety of career 
options available in the petrochemical and construc-
tion trades industries. 

A total of 547 students from 22 different ISD’s, 
128 college students from nine colleges and wom-
en looking to change or advance their career paths 
enjoyed the day of motivation, success stories and 
networking. In addition to learning about careers by 
visiting booths from industry and colleges, the high-

light of the conference was hearing directly from 
women who have been successful in industry. Exx-
onMobil Baytown Olefins Plant Instrument Techni-
cian Sherrie Rogers inspired women in a breakout 
session to put their goal in front of them and never 
give up on their career ambition. 

Ronda Birdsong, ExxonMobil Baytown Olefins 
Plant Shift Team Lead, shared her inspiring story 
of how it led her to ExxonMobil as the keynote 
speaker. “To be the best, you have to compete with 
the best,” stated Ronda. “Don’t be afraid to fail as 
we learn from mistakes. Keep trying and never give 
up.”

“To be the best, you have 
to compete with the best”

ExxonMobil participates in Women in Industry Conference

Kate Lightfoot was welcomed as the first female plant manager of 
the ExxonMobil Baytown Chemical Plant in more 
than 50 years of operation. During a reception held 
in her honor, Lightfoot took note of the achievement. 

“To me, I’m proud to be selected and honored,” 
Lightfoot said. “And really, my hope is that I can 
show other women that you can have a family, you 
can be a wife and have a career. That’s really the 
way I look at it. More than being the first female, it’s 
more about how do I help other people see that they 
can aspire to roles like this.”

Prior to taking over as manager of the chemical 
plant, Lightfoot served as the first female process manager at the 
chemical plant and the Baytown Olefins Plant. She also served as 
the Polyethylene Manager at the ExxonMobil Spring campus before 
returning to Baytown to take over as the Baytown Chemical Plant 
Process Manager in June. 2017.

Chemical plant 
manager sets new trend

LIGHTFOOT

 EXXONMOBIL
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CRYER POOLS & SPAS
CLEANING • REPAIRS • CHEMICALS
SUPPLIES • POOLS • SPAS & MORE!

NOW- APRIL 1ST 2019NOW- APRIL 1STNOW- APRIL 1STTAX FREE*

SAVINGS EVENT!
• ABOVE GROUND POOL PACKAGES
  • BIG GREEN EGG GRILLS
    • Auto cleaners

Weekly Cleaning Starting at $30 a week!
Special Financing on select Caldera Spas!
*8.25%  discount applied to qualifying purchases, cannot be combined

Located at 1418 N. Hwy 146 in Baytown
281-420-7665 • www.cryerpools.com

In his first weeks as Port Houston Com-
mission Chairman, Ric Campo stressed 
his firm commitment to finding a solution 
to the concerns raised regarding one-way 
vessel traffic to accommodate the larger 
container ships calling the Houston Ship 
Channel. 

Recently, Campo provided testimony 
before the Texas Senate Committee on 
Ports Hearing and underscored his priority 
to work collaboratively with Houston Ship 
Channel stakeholders to find a solution in 
the best interests of the nation’s most vital 
channel. 

During his first meeting serving as 
Chairman of the Port Commission of the 
Port of Houston Authority, Campo identi-
fied his first five critical priorities for the 
greater Port of Houston and the Houston 
Channel. Those included:

n Support the Port Commission and the 
management team’s drive for excellence

n Find solutions to ad-
dress the one-way ves-
sel traffic issue along the 
Houston Ship Channel 
while balancing the inter-
ests for all stakeholders 
(Port Houston/Houston 
Ship Channel industry)

n Improve communica-
tion between stakeholders 
and elevate the image and profile of the 
port.

n Fast-track the need to widen and 
deepen the Houston Ship Channel.

n Harden and strengthen the resiliency 
of the nation’s most vital port to withstand 
the impact from major storms and hurri-
canes. 

In that meeting, Campo said that he 
found the Houston Ship Channel to be an 
“amazing economic engine” and was im-
pressed to see Port Houston managed by a 

talented, collaborative, hardworking team, 
has a “strong balance sheet with flexibil-
ity.” 

He thanked the Port Commission and 
former chairman Janiece Longoria (whose 
chairmanship term expired) for their hard 
work and diligence bringing the Port Au-
thority to its strength today. 

Campo shared that he spent his first 
weeks as Chairman meeting with various 
industry members and stakeholders, not-
ing that he met with Port employees first. 

Campo remarked that the port and the 
Houston Ship Channel was a vital eco-
nomic engine for the city, state, and nation. 
He concluded that he “appreciates all the 
support” given him and that “we have a lot 
of great things to do together.” 

Professionally, Campo is Chairman of 
the Board and CEO of Houston-based 
Camden Property Trust (NYSE), and it 
has been listed on the Forbes Top Places to 

Work list for 12 consecutive years. 
A staunch supporter of the community 

since he first relocated to Houston in the 
late 1970s, Campo has been involved in 
many community efforts including serving 
on the Harris County - Houston Sports Au-
thority, which was responsible for building 
NRG Stadium, home of the NFL Texans, 
Minute Maid Park, home of the MLB As-
tros, and the Toyota Center, home of the 
NBA Rockets.

Campo also served as Chair of the Hous-
ton Super Bowl 2017 Host Committee. 

During the Port Authority Commission 
meeting, Executive Director Roger Guen-
ther shared in his staff report that Feb. 20 
was the first day in Port Houston’s history 
to manage more than 10,000 transactions 
at both of its container terminals and that 
overall cargo activity in every category 
showed growth compared to the same time 
last year. 

Port Houston chairman hits the ground running
Campos seeking ways to accomodate larger container ships in his first weeks on the job

 Port Houston

CAMPOS
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Teachers from the STEM Academy at 
Robert E. Lee High School got a taste of 
the “real world” recently, as they visited 
ExxonMobil for a day to learn about the 
daily workings of a refinery and chemi-
cal plant and the day-to-day experiences 
of its engineers, operators and other em-
ployees. 

Over two days, ExxonMobil hosted 
eight teachers as part of the Lee High 
School STEM Academy “Externship 
Program,” which aims to educate teach-
ers on real-world careers available in 
STEM fields and the skills required for 
students to succeed in the those fields. 

“With all of the industrial growth that is 
occurring in the Baytown area and along 
the Gulf Coast, there’s a high demand for 
graduates with degrees or certificates in 
STEM fields, including engineering and 
process technology,” said Wes Robert-
son, Baytown Chemical Expansion Proj-
ect Manager and Robert E. Lee STEM 
Academy Advisory Board Chair. “We 
are happy to host STEM academy teach-
ers at ExxonMobil to educate them about 
careers in industry, so they can bring that 
knowledge back to their students and 
teach them the skills they need for these 
career opportunities.” 

The externship began with an over-
view of the ExxonMobil Baytown Com-
plex, which includes the refinery and 
chemical plant. Employees presented 
about the various processes and products 
that are made at the Complex – includ-
ing motor gasoline, jet fuel, butyl rubber, 
polypropylene and more. 

Teachers also got the chance to hear 
from engineers and operators firsthand 
about their careers at ExxonMobil and 
the types of activities they do in their 
day-to-day jobs. 

“I enjoyed the opportunity to share a 
glimpse of my daily life with these teach-
ers who are shaping the minds of future 
engineers,” said Meghann Brady, a con-
tact engineer at ExxonMobil. “I was so 
encouraged to hear about all of the great 
courses available to the students in the 
STEM Academy and hope that our tour 
provided some insight on careers oppor-

tunities in STEM fields.” 
The day also included a tour of the con-

trol center for the chemical plant’s poly-
propylene unit. Here, the teachers got to 
learn more about process technology and 
various plant processes. Console opera-
tors spoke about their roles and educa-
tional backgrounds and the teachers had 
the chance to ask additional questions. 

“I had a fantastic time throughout the 
entire tour,” said Johan Richard, STEM 
Academy Engineering teacher. “I en-
joyed interacting with various engineers 
and technicians, and was able to get a 
terrific feel for information to share with 
my students regarding career choices in 
engineering. This was absolutely one of 
the best tours of an engineering facility 
that I have ever experienced.” 

The externship program also gave 
the teachers a glimpse into the research 
and development side of STEM careers. 
ExxonMobil Baytown is home to one of 
the company’s four technology centers 
globally, where research and develop-
ment is conducted to support its chemi-
cal company. Teachers were able to tour 
the product technology laboratory at the 
Baytown Technology and Engineering 
Complex. Here, the company conducts 
tests on its various chemical products, 
including polyethylene film, butyl rub-
ber and polypropylene. Scientists and re-
searchers work to develop products with 
sustainable benefits, including light-
weight plastics for vehicles to help im-
prove fuel efficiency, materials that are 
safe for hygiene products and advanced 
medical application and thin, durable 
plastic packaging films that extend food 
shelf life. 

“Teacher externships are a way for our 
teachers to see the industry side of the 
content they are teaching,” said Carling 
Caldwell, career and technical education 
specialist for Goose Creek Consolidated 
Independent School District. “This op-
portunity provided them with real world 
experience and examples that can be tak-
en back to the classroom to further en-
rich the students’ learning.” 

As part of a recent STEM Externship hosted by ExxonMobil, Robert E. Lee STEM Academy 
teachers toured the product technology laboratory at ExxonMobil’s Baytown Technology 
and Engineering Complex. From L-R: Devon Urness, ExxonMobil contact engineer, and GC-
CISD teachers Johan Richards, Shonda James and Katie Dean.

 EXXONMOBIL

ExxonMobil hosts REL teachers for ‘externships’
n Educators learn about the daily workings of a 
Baytown refinery, chemical plant through employees

ExxonMobil will provide about $5 mil-
lion in grants to support local and global 
organizations dedicated to empowering 
women economically. The announce-
ment, made in association with Interna-
tional Women’s Day and the company’s 
Women’s Economic Opportunity Initia-
tive, underscores ExxonMobil’s support 
for efforts to advance women economi-
cally, encourage and assist women entre-
preneurs, increase financial literacy and 
improve women farmers’ productivity.

In addition to grants made by Exxon-
Mobil affiliates to local organizations in 
their countries, the Exxon Mobil Corpo-
ration and ExxonMobil Foundation are 
providing funding to ADPP, the Center 
for Global Development, Cherie Blair 
Foundation for Women, Counterpart 
International, the George W. Bush Insti-
tute, Kickstart, Kopernik, Solar Sister, 
Opportunity International, Technoserve 
and WEConnect International. In part-
nership with Women’s World Banking, 
the ExxonMobil Foundation is also con-

tinuing to support the She Counts initia-
tive, which encourages financial service 
providers in developing countries to 
design and offer products to encourage 
women business owners to save.

“Research shows that when women 
manage their incomes, they invest in the 
health, education and well-being of their 
families,” said Suzanne McCarron, chair 
of the ExxonMobil Foundation. “Our in-
vestments are specifically geared toward 
providing women with support to increase 
their productivity and financial resources, 
and realize their fullest potential.”

ExxonMobil has invested more than 
$120 million in its Women’s Economic 
Opportunity Initiative since its inception 
in 2005, and has partnered with and sup-
ported dozens of initiatives to the benefit 
of tens of thousands of women in more 
than 90 countries.

The company spends about $500 mil-
lion each year with women-owned busi-
nesses in addition to the grants.

www.exxonmobil.com 

ExxonMobil grants to support women 
entrepreneurs & ‘She Counts’ program
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 HOUSTON METHODIST BAYTOWN HOSPITAL

BY ROD EVANS
The numbers are staggering. The Na-

tional Safety Council reports an American 
worker is injured on the job every seven 
seconds, while productivity losses linked 
to employee absenteeism cost U.S. em-
ployers over $225 billion annually, ac-
cording to the Centers for Disease Control 
and Prevention. 

Even among employees who don’t miss 
work due to an injury or illness, the impact 
of illness or workplace-related injuries on 
productivity can be immense. A Harvard 
Business Review indicates that today 
more employees are working when they 
are sick, costing employers $150 to $250 
billion each year in lost productivity.

Occupational illnesses and injuries take 
a huge toll not only on the injured or ill 
employees, but they may also impact a 
company’s bottom line and ability to meet 
the needs of its customers. Employers 
looking to improve the health and well-
being of their workforce and prevent dis-
ruptions caused by occupational injuries 
are increasingly implementing programs 
designed to improve employee access to 
high quality health care and promote pre-
ventive measures such as regular health 
screenings.

For many Baytown area businesses, 
Houston Methodist Baytown Hospital’s 
Employer Health Solutions program pro-
vides a trusted partner in the effort to en-
sure that their employees stay healthy and 
productive and have access to unsurpassed 
coordinated care, including primary care 
physicians, specialty care group physi-
cians, physical and occupational therapists 
and occupational medicine physicians. 

“Houston Methodist Baytown Hospi-
tal is proud to have served our commu-

nity for over 70 years 
and we remain deeply 
committed to providing 
residents and businesses 
with unparalleled care,” 
said David P. Bernard, 
CEO, Houston Methodist 
Baytown Hospital. “We 
are here to help meet the 
workforce needs of busi-
nesses in our area and 
assist them in creating a 

healthier and more productive workforce.”
The more than 880,000 occupational 

injuries and illnesses reported by the U.S. 
Bureau of Labor Statistics in 2017 were 
the result of chronic diseases such as di-
abetes and the effects of a rapidly aging 
workforce, as well as on-the-job injuries 
like slips, trips and falls, improper lift-
ing, repetitive motions and being struck 
by equipment. Providing information and 
guidance to help employers educate their 
workforce regarding health and safety best 
practices is an important aspect of the Em-
ployer Health Solutions program.

Houston Methodist Baytown Hospital 
currently partners with over 60 businesses 
in Baytown and the surrounding communi-
ties to provide their employees with access 
to a wide variety of services, including 
preferred access to Houston Methodist’s 
seven hospitals in the Greater Houston 
Area, as well as its diagnostic, outpatient, 
primary and emergency care services, or-
thopedic and sports rehabilitation centers 
and on-site health fairs and seminars.

“We work with companies of every 
size,” said Ayshe Tayfun, employer health 
solutions specialist at Houston Methodist 
Baytown Hospital. “As a Houston Meth-
odist community hospital, we have a 
Houston-wide footprint, which means we 
can facilitate the care of a company’s em-
ployees anywhere in the region.”

Services may include availability to ex-
tended clinic hours, priority primary care 
appointments within two business days 
and assistance in creating digital commu-
nication platforms designed to provide 

their workforce with convenient access to 
the available health care resources.

“Ultimately, we want to be an extension 
of the company’s health care efforts, so we 
can create all the informational materials, 
including dedicated websites and phone 
numbers provided to employees, that make 
it easy to find care or set an appointment,” 
Tayfun said. 

Rachelle Silverthorn-Cramer, the 
Baytown clinic manager at Covestro, a 
premium polymer supplier, said employ-
ees benefit in many ways from the part-
nership with Houston Methodist Baytown 
Hospital.

“From workers’ compensation cases to 
personal health issues, Houston Methodist 
Baytown has always provided our employ-
ees with efficient, high-quality care. I love 
that they provide dedicated service lines to 
expedite employees gaining timely access 
to care,” Silverthorn-Cramer said.

Employer Health Solutions program 
partners benefit through expedited con-
nectivity to the many services provided 
by Houston Methodist Baytown’s Occu-

pational Health Clinic, under the direction 
of Dr. Norman Quesada, including OS-
HA-regulated exams, new hire and return-
to-work exams, drug screens, worksite in-
jury treatment and worker’s compensation 
evaluations and treatment.  

The Occupational Health Clinic, along 
with facilities for physical and occupation-
al therapy, is now located in the hospital’s 
newly opened outpatient center at 1677 W. 
Baker Rd.

Stephanie Myers, district benefits coor-
dinator for the Goose Creek Consolidated 
Independent School District (GCCISD), 
said the hospital works with its partners to 
solve often difficult challenges.

“It’s great to partner with a hospital that 
has a wealth of resources and creative 
solutions for addressing our health and 
wellness concerns and initiatives,” Myers 
said.

For more information on the Employ-
er Health Solutions program at Houston 
Methodist Baytown Hospital, contact Tay-
fun at 832-926-0631, or email matayfun@
houstonmethodist.org.

Employer program supports healthier workforce

DR. QUESADA

n CEO: ‘We are       
here to help meet the 
workforce needs of 
businesses in our area’
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Submitted photos

From left, Construction of Enterprise’s iBDH plant, along with the completed PDH facility in the foreground, reflect the company’s growing investment in petrochemical infrastructure. The 
reactors at Enterprise’s PDH plant convert propane into propylene, which is used by  petrochemical facilities as a feedstock for producing plastics used to make a variety of consumer 
goods.

If you missed it, read it online at
BaytownSun.com
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Several streets in Baytown are named after 
those in the oil business. Republic, Gulf, Hum-
ble and Atlantic streets in Goose Creek were all 
named for oil companies.

The founder of one of those companies, Hum-
ble Oil, which is now ExxonMobil, was Ross 
Shaw Sterling. It is fitting that Sterling, who also 
helped to lay out the early portions of Baytown, 
is the namesake of Sterling Avenue. Sterling 
was also president of the Dayton-Goose Creek 
Railway Company. As owner of both the Hous-
ton Post and the Houston Dispatch, he merged 
the two papers into what eventually became the 
Houston Post. 

As chairman of the Texas Highway Commis-
sion in 1930, Sterling was instrumental in high-
way development, including formation of a 100-
foot right-of-way. Sterling also served one term 
as governor from 1930 to 1932. He lived across 
the channel in Morgan’s Point in a small-scale 
replica of the White House.

Gaillard Street is named for John Gaillard. It 
was on his property that oil was discovered in 

the early 1900s.
Nazro Street was named for Underwood Naz-

ro, former vice president of Gulf Oil.
Hugh Echols Boulevard is named for the man 

who was president of Citizens Bank (now Am-
egy Bank) for many years. Pearce Street honors 
four brothers — Louis, J.E., Lafayette and Oscar 
Pierce — who located their Texas Iron Works on 
Goose Creek.

Aron Street was named for pioneer Goose 
Creek businessman Sol Aron.

Several streets bear the name of local land 
developers: Defee for W.E. Defee and Savell 
Street for Dan Savell.

Garth Road gets its moniker from Highlands 
developer J.W. Garth. Marion Street is named 
for the daughter of developer B.B. Williams.

Brickyards played an important role in the ear-
ly economic life of the area and several streets 
remember yard owners: William Fayle (Fayle 
Street), John Kilgore (Kilgore Road) and Fred 
Gillette (Gillette Drive).

Industry paved the way …

 ENTERPRISE PRODUCTS

Williams and Targa Resourc-
es have announced new natu-
ral gas liquids agreements and 
NGL pipeline projects that will 
link the Conway, Kansas, and 
Mont Belvieu NGL markets.

Williams will build a 188-
mile NGL pipeline from its 
fractionator in Conway, Kan-
sas, and the southern terminus 
of Overland Pass Pipeline to an 
interconnect with Targa’s Grand 
Prix NGL Pipeline in Kingfisher 
County, Oklahoma. 

Targa will construct a 110-
mile extension of Grand Prix 
from southern Oklahoma into 
the Sooner Trend oil field, 
Anadarko basi), Canadian and 
Kingfisher region of Central 
Oklahoma where it will connect 
with Williams’ new Bluestem 
Pipeline.

“We are pleased to partner 
with Targa on this NGL infra-
structure solution,” said Alan 
Armstrong, president and chief 
executive officer of Williams. 
“Expanding our NGL pipeline 
business to interconnect with 
Targa’s strategically positioned 
Grand Prix Pipeline will pro-
vide Williams and our custom-
ers with access to Mont Belvieu 
while opening up additional 
markets for Conway. Addition-
ally, this delivers a long-term 
infrastructure solution for NGLs 
from our Opal, Echo Springs, 
Willow Creek and Rocky Moun-
tain Midstream processing com-
plexes while also creating a 
platform for growth – offering 
us the opportunity to gain incre-
mental downstream revenues as 
we expand our G&P business.”

“We are very pleased to be 

working with Williams to en-
hance market access for NGLs,” 
said Joe Bob Perkins, chief ex-
ecutive officer of Targa. “The 
further expansion of our Grand 
Prix NGL Pipeline into the 
STACK is an attractive exten-
sion of a highly strategic asset 
for Targa and will direct signifi-
cant incremental NGLs over the 
long-term from Williams and 
other third parties to Grand Prix 
and to our downstream assets 
in Mont Belvieu and Galena 
Park.”

In connection with this proj-
ect, Williams has committed 
to Targa significant volumes 
which Targa will transport on 
Grand Prix and fractionate at 
Targa’s Mont Belvieu facili-
ties. Williams will also have an 
initial option to purchase a 20 
percent equity interest in one 
of Targa’s recently announced 
new fractionation trains 7 or 8 
in Mont Belvieu.

Targa’s Grand Prix extension 
will have an initial capacity of 
approximately 120,000 barrels 
per day and is expected to cost 
approximately $200 million. 
Targa and Williams are targeting 
an in-service date of first-quar-
ter 2021 for both the Grand Prix 
extension and the new Bluestem 
Pipeline, respectively. 

As part of the project, Wil-
liams also plans to expand the 
DJ Lateral of the Overland Pass 
Pipeline and make improve-
ments at its Conway NGL Stor-
age facility. Williams expects its 
investment in these NGL logis-
tics projects to be $350 million 
to $400 million.

 MONT BELVIEU

Targa deal links 
local market with 
pipeline projects

 BAYTOWN

Enterprise Products Partners has announced 
that its Shin Oak natural gas liquids mainline is 
now in service from Orla, Texas in Reeves Coun-
ty to its NGL fractionation and storage complex 
at the Mont Belvieu hub. The 24-inch diameter 
pipeline has an initial capacity of approximately 
250,000 barrels per day and provides takeaway 
capacity for growing NGL production from mul-
tiple basins, including the Permian, where NGL 
volumes are projected to nearly double within 
the next three years.

Completion of the related 20-inch diameter 
Waha lateral is scheduled for the second quarter 
of 2019. Supported by long-term customer com-
mitments, the Shin Oak project will ultimately 
provide up to 550,000 BPD of capacity, which 
is expected to be available in the fourth quarter 
of 2019.

“The Shin Oak Pipeline represents another 
important addition to our expanding network of 
integrated midstream assets in the Permian Ba-
sin,” said A.J. “Jim” Teague, chief executive of-
ficer of Enterprise’s general partner. “Shin Oak 
provides not only a much needed takeaway op-
tion for NGLs, but facilitates growing produc-

tion of other hydrocarbons in one of the most 
prolific producing areas in the world, and gives 
producers access to the most attractive domestic 
and global markets.”

Once the pipeline infrastructure is fully com-
plete, NGLs for Shin Oak will be sourced primar-
ily from Enterprise’s Orla natural gas processing 
complex, which began operations in 2018, as 
well as dedicated acreage from the Alpine High 
development. A third train at Orla is on schedule 
to begin service in the second quarter of 2019, 
followed by Enterprise’s Mentone natural gas 
processing plant, expected to commence service 
in the first quarter of 2020. These facilities will 
give Enterprise more than 1.6 billion cubic feet 
per day of natural gas processing capacity and 
over 250,000 BPD of NGL production capabili-
ties in the Permian Basin.

Complementing Enterprise’s Permian Basin 
assets is the addition of NGL fractionation ca-
pacity at its Gulf Coast facilities. The projects 
are expected to increase the partnership’s system 
wide fractionation capacity to approximately 
1.5 million BPD by the second quarter of 2020.

Company starts pipeline
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SI Group, a global developer and 
manufacturer of performance additives, 
process solutions, pharmaceuticals and 
chemical intermediates, has announced 
the appointment of David Bradley as the 
company’s new President and Chief Ex-
ecutive Officer, effective March 18. 

“I am honored and excited to lead SI 
Group, which has tremendous potential 
for higher growth and profitability,” Da-
vid

Bradley stated. “In partnership with 
SK Capital and the executive team, I 
look forward to leveraging the compa-
ny’s

unique product portfolio, global man-

ufacturing base, and 
exceptional talent in 
executing our growth 
strategy.”

Bradley comes to SI 
Group having most re-
cently served as Pres-
ident and Chief Exec-
utive Officer of Nexeo 
Solutions, a

publicly held, inter-
national distributor of 

chemicals, plastics and environmental 
services based in Houston, Texas.

Previously, he spent seven years at 
Kraton Performance Polymers where he 

held the role of Chief Operating Officer 
and

led a significant global transformation 
of the business. Bradley holds a B.S. in 
Chemical Engineering from the Univer-
sity of Louisville and began his career at 
GE Plastics.

SI Group acquired its Baytown man-
ufacturing facility from TPC in Septem-
ber 2016.

The site employs approximately 25 
employees, and manufactures key raw 
materials (nonene, tetramer, and other 
propylene derivatives) used as interme-
diates in the production of plasticizers, 
detergents, lubricant oil additives, anti-

oxidants, and other performance prod-
ucts.

The Baytown facility has been instru-
mental in SI Group’s growth —further 
enhancing our global capabilities by re-
inforcing our security of supply, and en-
abling SI Group to better serve our cus-
tomers in downstream markets, such as 
Fuel, Lubricant, and Oilfield additives.

http://www.siigroup.com/leadership.asp.

 BAYTOWN

SI Group announces new president and CEO

DAVID BRADLEY
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Supplying the world – 
right here in Baytown and Mont Belvieu 

With the recent startup of two new polyethylene lines at our 
Mont Belvieu Plastics Plant, we now operate one of the largest 
polyethylene plants in the world. We produce high performance 
polyethylene that eventually ends up in the food-grade plastics 
you use every day. Whether you’re using plastic containers, 
bags or thin-film wraps – plastic keeps food fresh and edible 
for a long time. And we’re not just supplying the world with 
plastic - the expansion project is expected to bring $870 million 
annually to the regional economy and $3.3 billion annually to 
the national economy. 


