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Demetri Zervoudis, a native of Greece, will oversee 
Covestro’s largest manufacturing facility in North America, 
the Baytown plant, serving as its senior vice president.

See more, pages 20-21

On the cover

We bring you the petrochemical issue of  Greater 
Baytown in April with an introduction to Covestro’s 
new senior vice president, Demetri Zervoudis. 

He replaces Rod Herrick, who will now focus 
on his new duties as venture manager oversseeing 
Covestro’s MDI investment project (page 6 & 20)).

Enterprise is driving growth with the Mont 
Belvieu complex centered in the “most extensive 
midstream network in North America.” (See page 
8).

The Community College Petrochemical Industry hosted a Women in 
Industry conference that is inspiring many young women to enter the 
petrochemical industry. (see page 10)

Read Gaby Torres latest article on Industrial heroes in 2019. 
(see pages 12-13)

ExxonMobil recently invited area junior high students to “Introduce 
a Girl to Engineering.” The GCCISD and Barbers Hill students made 
potato batteries, fizzies and rockets in a fun-filled learning day. (see pages 
14-15)

Read J. Warren Singleton’s advice for young plant workers, following 
recent area plant fires and the Crosby plant tragedy. (page 32)

We pray for the family of  James Earl Mangum, who died at KMCO, 
and the injured co-workers who continue to recover.

If  you have stories you would like to submit for Greater Baytown, 
please email to: carol.skewes@baytownsun.com or david.bloom@
baytownsun.com 

In this issue

Carol Skewes
Publisher
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Gaby Torres
Gaby Torres has been passionate about 
writing since she was in Junior High. She 
went to Sam Houston University where 
she graduated with a Bachelor degree 
in Multi-Platform Journalism. Exploring 
her career she finds that informing an 
audience about what’s happening in 
today is very valuable to her. She is 
always excited about writing new things.

Contributing 
writers

David Berkowitz

David enjoys shining a light on everyday people through 
stories and photos on The Baytown Project. He launched the 
online endeavor in 2014 after retiring from The University of 
Texas MD Anderson Cancer Center during a 24-year career. 
Prior to that, he spent 10 years as a sportswriter/editor at 
newspapers in four states, including The Baytown Sun.

Warren Singleton

J. Warren Singleton, founder and president 
of the new Baytown Carver High School 
Recognition and Preservation Society. 
He is a local historian and writer.
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Covestro LLC 
welcomes new 
plant manager 
to Covestro 
Industrial Park 
Baytown

Effective Feb. 1, Covestro LLC welcomed 
Demetri Zervoudis as the new senior vice 
president and site manager at its industrial 
park in Baytown, Texas, the company’s larg-
est manufacturing facility in North America. 
Zervoudis succeeds Rod Herrick, who will 
step into a new role as venture manager, over-
seeing the recently announced MDI invest-
ment project for the Baytown site.

 
Zervoudis joined Covestro in 1983 as a 

process research engineer. Since then, he has 
led a diverse career spanning commercial 
and production operations. Through these 
opportunities, Zervoudis has gained exten-
sive leadership experience in research and 
development, project management, strategic 
planning and global manufacturing. His ca-
reer journey has taken him to Covestro sites 
across the U.S., including Baytown, where he 
designed, constructed and started up several 
chemical units as part of  an earlier expansion 
program.

In his most recent role, Zervoudis was 
responsible for the global polyurethane joint 
ventures and propylene oxide / polyether 
manufacturing sites at Covestro LLC. He also 
led the Procurement function in the Americas 
region, while serving as the company’s health, 
safety, environment and security officer.

 
“Throughout my career, I’ve had the 

opportunity to be part of  restructuring 
initiatives that have helped to advance safety, 
automation and innovation at our production 
sites,” said Zervoudis. “It’s an honor to be 
back in Baytown, where I have the chance to 
build on that experience and lead a world-
class manufacturing team into the future.”

Herrick will also play an important role in 
the site’s future, as he takes on his new role 
as venture manager, overseeing the largest 
single investment project in the company’s 
history. Covestro will invest more than $1.7 
billion to build a new 500-kiloton MDI plant 
in Baytown. 

 With more than 30 years at Covestro and 
extensive manufacturing experience, Herrick 
is up for the challenge. His diverse back-
ground includes various leadership positions 
in plant and process engineering, reliability 
and production management at Covestro 
sites globally. In 2010, Herrick assumed his 
most recent position as site manager for the 
Baytown Industrial Park, leading the facility 
through a number of  changes, including the 
transition to Covestro, as well as two major 
hurricanes.

“It’s been an honor and a privilege leading 
the Baytown facility, and I’m looking forward 
to continuing to build my career here as the 
site heads into a new chapter of  growth,” said 
Herrick. “My new role not only allows me to 
work with the team in a different capacity, but 
to help shape the success of  a project that will 
define our future for years to come.”

Demetri Zervoudis succeeds Rod Herrick as site manager at the Industrial Park



Chevron Phillips 
Chemical is one 
of the world’s 

top producers of 
petrochemicals 

and plastics 
serving 

customers in  
140 countries. 
We are proud  

to recognize the 
contributions 
of women in 

petrochemicals.
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The dramatic and ongoing transformation 
of  the U.S. into the world’s largest energy 
producer has altered traditional supply/
demand fundamentals and is driving 
unprecedented growth and opportunity for 
Enterprise Products Partners L.P.   Amid 
this changing energy landscape, Enterprise’s 
Mont Belvieu area complex remains the 
centerpiece of  the most extensive integrated 
midstream network in North America.  The 
projects located either in Mont Belvieu or 
in surrounding areas of  Chambers County, 
Texas account for the largest share of  the 
partnership’s current and recently completed 
growth capital projects.  During 2018, 

Enterprise completed nearly $2 billion of  
growth capital projects company wide and 
currently has more than $5 billion under 
construction.  

In Mont Belvieu and the surrounding areas 
of  Chambers County, Enterprise continues 
to invest in natural gas liquids (NGL) 
fractionation infrastructure to facilitate 
growing production from the major shale 
producing regions, especially the Permian 
Basin where NGL volumes are expected 
to double over the next four years.  In the 
second quarter of  2018, the partnership’s 
ninth fractionator at the Mont Belvieu area 
complex went into service.  The new unit, 

which has a nameplate capacity of  85,000 
barrels per day (BPD), increased Enterprise’s 
system-wide fractionation capacity to more 
than 1.2 million BPD.

Two additional fractionators are under 
construction adjacent to the main Mont 
Belvieu complex in Chambers County.   The 
new units will have a combined nameplate 
capacity of  300,000 BPD and are expected to 
be in service by the first half  of  2020.  When 
completed, Enterprise’s fractionation capacity 
for the Mont Belvieu area complex will be 
more than 1 million BPD and approximately 
1.5 million BPD company-wide.

In the second quarter of  2018, Enterprise 

Enterprise helping to lead way        for America’s energy renaissance

Enterprise’s Mont Belvieu area fractionation and storage complex is the largest in the world and a global pricing point for NGLs.
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Enterprise helping to lead way        for America’s energy renaissance
began service on its propane dehydrogenation 
(PDH) unit adjacent to the Mont Belvieu 
area complex.  The facility has a nameplate 
capacity of  1.65 billion pounds per year 
of  polymer grade propylene, consumes 
35,000 BPD of  propane, and is supported 
by long-term contracts with investment-
grade customers.  Enterprise is considering 
construction of  additional PDH capacity 
to meet the projected strong demand for 
propylene domestically and abroad. 

Adjacent to the PDH facility, construction 
is under way on Enterprise’s isobutane 
dehydrogenation (iBDH) plant, which 
extends the company’s butane value chain.  
Completion is expected in the fourth quarter 
of  2019, at which time the unit will have the 

capability to produce 937 million pounds 
of  isobutylene annually.  The facility will 
consume up to 30,000 BPD of  butane.  The 
two dehydrogenation projects, along with 
the incremental NGL fractionation capacity, 
provide feedstocks for an expanding Gulf  
Coast petrochemical industry, which is 
investing more than $200 billion and help 
meet the growing global demand for U.S. 
hydrocarbons.  

With the U.S. becoming a net exporter of  
many energy products, access to the water 
has become essential and the Mont Belvieu 
area is playing a key role by providing 
pipeline access to export docks at the 
Houston Ship channel and other important 
infrastructure.  As part of  its ethylene export 

system, Enterprise is converting a storage 
cavern at the Mont Belvieu complex to hold 
up to 600 million pounds of  ethylene and 
provides access to eight third-party pipelines 
within a half-mile.  In addition, ethylene for 
Enterprise’s new export terminal expected 
to be in service in 2019 will be sourced 
from the Mont Belvieu area complex and 
delivered by pipeline.  As Enterprise expands 
its capability to provide customers with flow 
assurance and market choice, its assets in 
Mont Belvieu and Chambers County will 
continue to be on the leading edge of  those 
efforts and be source of  economic growth 
for the local community.  

Construction 
of Enterprise’s 
iBDH plant, 
along with 
the completed 
PDH facility 
in the 
foreground, 
reflect the 
company’s 
growing 
investment in 
petrochemical 
infrastructure.

The reactors at 
Enterprise’s PDH plant 

convert propane into 
propylene, which is 

used by petrochemical 
facilities as a feedstock 
for producing plastics 

used to make a variety 
of consumer goods.
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By Matt Hollis
Krystal Garcia, an instrument technician at INEOS, said there is a 

stigma of  women working in the petrochemical industry.
“You go to school to learn the craft and the skills and techniques behind 

what you want to do,” Garcia said. “and I think a lot of  women do not 
realize what you are getting your self  into. A lot get scared and think it is 
not a place for them.”

However, Garcia was able to gain confidence thanks to attending 
the Women in Industry Conference, a place where women can learn 
about expanding opportunities for themselves in the petrochemical and 
industrial trades industries. The fourth annual conference was recently held 
at the Moody Gardens Convention Center in Galveston. The Community 
College Petrochemical Industry, a consortium of  nine area community 
colleges, hosts the conference. The consortium consists of  Lee College, 
Alvin Community College, Brazosport College, College of  the Mainland, 
Galveston College, Houston Community College, Lone Star College, San 
Jacinto College and Wharton County Junior College.  

“Going to the conference exposes you to the real life of  what to expect, 
because you are talking to other women actually working in the field,” 
Garcia said. “It is good for younger girls and those in college an idea of  
what to expect when you go into the field.”

Garcia, a 2003 Robert E. Lee High School graduate, said the conference, 
helps to take the fear out of  working in the petrochemical and industrial 
trades industries.

“Any concerns you may have had prior to the conference should 
reassure you that you are able to go out and perform the job as well as any 
other man,” Garcia said.

Garcia had tried her hand at being a paralegal for a few years before 
making the switch. No doubt, she faced challenges.

“I think my biggest concern about switching career paths was that this 
is a male dominant industry,” she said. “So, you should have the mindset 
of  coming in that you need to prove yourself. Another thing that is 
challenging is I didn’t have the background of  knowing what certain tools 
were. That is not really a disadvantage, but I was super green. But, I came 
in here, showed I can do it, went out in the field and showed the guys they 
can trust me. That was a challenging thing for me.”

Two-and-a-half  years and an earned Association of  Applied Science 
in Instrumentation Technology degree later, Garcia is making positive 
strides at her job.  

Her boss, Bob Bradshaw, INEOS Battleground site manager, definitely 
agrees. 

Bradshaw provides outreach from his company to the community 
colleges in regards to developing programs and training to ensure that 
graduates from Lee College and other community colleges have the 
required skill sets when they apply for positions for his company and 
other companies like ExxonMobil and Chevron Phillips. 

“Within the construction maintenance operations petrochemical 
manufacturing area, there is a shortage of  skilled workers, and it is 
projected to be 4,000 to 5,000 jobs we will have a shortage on,” Bradshaw 

said. “We are trying to fill with skilled workers. We believe by expanding the 
attractiveness of  these types of  positions that women in the area can play a 
key role. I think the desire of  petrochemical manufacturing in general is to 
have our workforce to mirror the demographics of  the communities we 
operate in. The Women’s Conference gives us an opportunity to showcase 
what the petrochemical industry is about. Many others are there, too, and 
to make connections and to educate.”

Bradshaw worked the INEOS table at the women’s conference.
“I was able to interact with students in the instrumentation programs 

at Lee or other community colleges and explain what goes on behind the 
scenes,” he said. 

Bradshaw said sometimes, they have to demystify so female students 
understand there is a place for them in the petrochemical industry. 

“Working the booths at this conference helps us explain what skill sets 
are required and give these young women from the high schools and 
community colleges the confidence they can succeed in this industry,” 
Bradshaw said. “Not only can they succeed and develop a career, but they 
can also provide a better living lifestyle for their family as well.”

Bradshaw described Garcia as a “myth buster.”
“Krystal is a living, breathing example of  how women can get into a 

field that has been dominated by males and be successful,” Bradshaw said. 
“This is an example of  what the conference is trying to accomplish.”

Garcia has strong advice for any woman trying to get into the 
petrochemical field. 

“Stay focused on what you want to do,” she said. “This industry is not 
what the news says it is, women can come out here and be successful. It 
takes dedication and hard work, but you can be successful out here in 
this industry. Do not think because you didn’t go to a university that you 
cannot come out here and not be successful.” 

Dr. Angela Oriano, Lee College vice president of  Workforce and 
Community Development, touched on how women can overcome 
another obstacle – financial aid. 

“As part of  its overall support of  the CCPI, ExxonMobil provides 
a number of  scholarships for students pursuing programs in the 
petrochemical fields,” Oriano said. “In addition, each of  the nine 
community colleges offers assistance with financial aid, and scholarships, 
to help students pay for their programs.”

Oriano, who facilitates the CCPI, offered interested individuals some 
advice.

“Through the Texas Gulf  Coast Community Colleges’ website 
prospective students can learn about the different petrochemical 
programs offered at each of  the region’s community colleges,” she said. 
“Once an individual selects a college, then he/she can immediately access 
information about each respective college’s financial aid and scholarship 
processes. We are incredibly fortunate to enjoy such tremendous 
industry support for our students. Many regional businesses make annual 
contributions to our colleges’ foundations to help support students as part 
of  both their corporate responsibility giving and workforce development 
efforts.”

Local student climbs ladder    to success thanks to CCPI 
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Local student climbs ladder    to success thanks to CCPI 



By Gaby Torres
Surely if  you’re in Baytown even just to 

visit the topic refineries has come up or at 
least the smell. All these refineries hold an 
important role in the economy and growth 
of  Baytown, bringing many jobs to town. 
There are some Baytown citizens that took 
an unexpected turn and entered the refinery 
industry and have flourished. Vanessa Cantu 
was born and raised in Baytown, when she 
was young her plan was to be a teacher and 
that quickly changed as she reached her high 
school years. She decided to do something 
in the administration roles in the chemical 

industry. She 
soon went 

off  to 
L e e 

College in Baytown and studied 
Administration Technology. Vanessa has 
been working in this industry for 11 years 
now in the Human Resources department. 
She became inspired and motivated by her 
mother, “growing up in Baytown naturally 
you grow up within or hearing a lot about 
this industry. My mom was in a similar role 
at another chemical company. I learned bits 
and pieces about what she did and over time 
it began to interest me and begin pursuing 
a similar path,” explained Vanessa. Her 
mother along with her step mom are very 
important people in her life that she looks up 
to, she hopes to follow in similar footsteps 
of  strength and work ethic. Although she 
loves this field obstacles did arise “getting 
your foot in the door, it’s a challenge when 
there aren’t as many roles in your field 
available, such as with maintenance crafts or 
engineering.” In the future Vanessa hopes to 
continue to do the best she can in what she 
does and in the long future “I look forward 
to retirement, to venture out to other takes 
in life.” For anybody wanting to follow this 
field she advises to “research what you’re 
really interested in to gain knowledge and 
understand it, and never give up on it. 
Sometimes things come quickly, sometimes 
they take time to happen but keep working 

at it.” 
With working in this industry there 

are also a variety of  options open 
to study for. Alex Villarreal  works 
as an Operations Shift Supervisor at 
Chevron Phillips Chemical Company. 
Alex was born in Weslaco, Texas and 
raised in Elsa, Texas; he wanted to be 
an engineer. He has always liked math 

and science, and his inspiration to go into 
this field just kept growing. He attended 
University of  Texas in Austin for three 
years for mechanical engineering. From 
there transferred to University of  Pan 
American in Edinburg, Texas to pursue a 
mathematics degree. Finally, “spoke to one 
of  my high school peers that was working at 
Southwest Research in San Antonio, Texas 
which prompted me to get my degree in 
Texas State Technical College in Harlingen, 
Texas.” He then began working at Chevron 
Corp.’s Baytown facility on April 6, 1992 
(going on 27 years) in the Polyethylene Lab. 
Proceeded to work for 13 years as a lab 
analyst (9 years as a lab analyst and 4 years 
as a Quality Assurance Analyst). In 2005, 
after Chevron Corp. merged with Phillips 
66 to form Chevron Phillips Chemical Co., 
“I transferred to a process unit to work as 
an operator. Worked as an operator until 
2014 and applied to become an operations 
Shift Supervisor, which is the position I 
currently hold,” explains Alex. His biggest 
obstacle was the change of  careers, but now 
in the near future sees himself  as becoming 
an Operation Specialist. Alex became the 
person he is because of  his parents and his 
role model Salvador Garza his mathematics 
teacher from high school. His advice for 
anyone looking into his department of  
the industry “opportunities will come and 
go and when given strive to be the best. 
Always be happy that someone has taken 
a chance on you but also show them that 
they were not wrong in doing so.” Also, to 
remember that there is “always time to do it 
right.” With so much experience in this field 
it’s easy to see the passion that Alex carries 

Industrial heroes of 2019 

Vanessa Cantu



with him in this career he chose. 
Another important component in this 

industry is the electrical field. Ricardo 
Trevino works at Shell Oil LCC where he 
has been at for twelve years. The first four 
as a substation technician and the last eight 
as an Electrical Specialist. An Electrical 
Specialist has many different types 
responsibilities. “My main responsibility is 
that no one gets hurt by electricity and the 
units I’m in charge of  run reliable with no 
major electrical unplanned outages.” 

Ricardo was born and raised in Linares, 
Nuevo Leon, Mexico until he was ten years 
old. At that point, he moved to Baytown with 
his mother and siblings. At 12 he began to 
take a particular interest with electronics and 
decided for electrical, in which he has been 
working in for nineteen years. In May of  
2000 “I started my electrical apprenticeship 
while I served in the US Air Force.” While 
serving in the military Ricardo was able to 
gain electrical experience and pay for his 
school. While in the military he went to 
apprenticeship electrical training school 
where he gained college credits toward an 
associate degree. “I used my GI bill to get 
three degrees from Lee College. The three 
associates are Electrical Technology (2005), 
Instrumentation Technology (2006) and 
Safety Management Technology (2007), all 
paid thru my military GI bill,” explained 
Ricardo. 

All this could not have been done 
without his parents’ help. They provided 
an example of  great dedication and 
commitment to their perspective jobs. As 
he faced one of  toughest challenges which 
was how school would be paid for his 
mother gave him great advice to this day 
motivates him. After talking to his mother 
about the opportunities he was being 
given “…mother said, go for it before it 
is too late and you will regret that you 
let the opportunity pass,” and which he 
followed exactly what she advised. 

Along with what his mother has told 
him Ricardo sees life described this 
way by Terry Fallis, ““A life without 
challenge, a life without hardship, 
a life without purpose, seems pale 
and pointless. With challenge come 
perseverance and gumption. With 

hardship come resilience and resolve. With 
purpose come strength and understanding.”

In the future, as one of  his goals 
Ricardo hopes to obtain the position of  an 
Electrical Specialist Supervisor or Electrical 
Turnaround Specialist. Just like others have 
been in this type of  industry for so long have 
their own set ways on how to help others 
who would like to pursue anything in this 
field. Ricardo’s “advice to a high school 
graduate is to set goals in his/her life 
and focus on them and be patient. 
Any technical craft in the industrial 
field takes several of  years to be 
consider Journeyman and several 
of  more years to Master the 
craft. A recognized college 
like Lee College or San 
Jacinto College will open 
doors and will have you hired 
on one of  the several industrial 
companies in the ship channel.” 

Although these types of  industries 
are booming, especially in the 
Baytown area, following these fellow 
Baytonians’ advice will put you  
toward a successful future. 
There are many 
others who 
work days 
a n d 
nights 
he r e 
i n 

Baytown to provide most of  what the 
Baytown economy is made of. In all , 
this industry has many opportunities and 
different fields for anyone to find a career in, 
and to become successful all that is needed 
is to keep persevering and stay passionate. 

Ricardo
Trevino
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  ExxonMobil introducing        many girls to engineering 

ExxonMobil hosted 8th grade female 
students from Barbers Hill ISD and 
Goose Creek Consolidated ISD March 
1 to the ExxonMobil White House to 
learn hands-on about science. The 
girls got to participate in making 

bath fizzies, potato batteries, rockets 
and they heard from Houston 
Museum of Natural Science Engineer 
Carolyn Leap about how chemistry is 
used to make material absorbent 
for diapers.

The girls learned that chemistry is 
in everything and many careers are 
available with knowledge in math, 
technology, engineering and math.

photos by Carol Skewes



15Greater Baytown April 2019

By Christopher James 
To inspire the next generation of  female 

engineers, ExxonMobil Baytown aims to 
capture the imaginations of  local girls with 
its annual Introduce a Girl to Engineering 
program. 

This year about 180 students from Cedar 
Bayou Junior, Baytown Junior and Barbers 
Hill middle schools north and south learned 
about science with hands-on projects like 
making bath fizzies, potato batteries and 
rockets. 

The students also heard words of  
encouragement from Baytown Olefins Plant 
Technical Manager Liz Stevens, who received 
a Master’s Degree in Chemical Engineering 
From Purdue University and who began her 
career with ExxonMobil in Baton Rouge in 
2001. 

“There are so many wonderful women here 
today, who can share with you a wealth of  

experience from many different phases and 
areas of  careers in STEM,” Stevens told the 
girls. “Don’t be shy, ask tough questions, and 
have fun.”

Since 2002 ExxonMobil Baytown has 
offered the program and has seen first hand 
how it impacted students. In fact, Jaquelyn 
Gonzalez, a database analyst at ExxonMobil 
Baytown, participated in the when she was in 
8th grade. 

“As an attendee, I just knew I wanted to be 
a part of  engineering,” Gonzalez said. “This 
year, I was a committee volunteer and seeing 
students get excited about the ‘stomp rocket’ 
validated the significance of  this event on 
my life. At work, I use programming skills to 
support engineers by developing queries with 
immediate impact. And I believe this event 
is important due to the exposure it brings 
to STEM careers and that in each activity, 
teamwork is critical to reach the goal…. you 
never work alone.” 

According to a 2017 National Science 
Foundation study, only 250,000 U.S. women 
were employed in engineering positions, 
compared with nearly 1.5 million men. Less 
than 20 percent of  bachelor’s degrees in 
engineering were awarded to women.

Here in Baytown, history was recently 
made when Kate Lightfoot was named the 
first female plant manager at the Baytown 
Chemical Plant in the more than 50 years of  
operations.

At the time of  her appointment, she said 
she hopes she could show other women that 
you can have a family, you can be a wife and 
still have a career. 

Lightfoot is originally from Arkansas, where 
she attended the University of  Arkansas and 
received a bachelor’s degree in Chemical 
Engineering. She also received masters in 
Business Administration from the University 
of  Houston Clear Lake while working as a 
chemical engineer. 

  ExxonMobil introducing        many girls to engineering 

Pictured starting at top left on previous page:
Emily Gonzales and Alexis Ramos, Emily Russell 
looks on as the girls learn about science and 
engineering, Jacqueline Mares, Fizzies Team Evelyn 
Rangel, Monica Montero and Nia Avalos, Potato 
Battery Team Fenecia Shaiju, Lauren Kunz and 
Abigail Murff.
Bottom left: ExxonMobil Engineer Elizabeth Stavens 
opened the “Introduce a Girl to Engineering” 
program March 1 to 8th grade girls of Barbers Hill 
ISD and Goose Creek Consolidated ISD by telling 
them how many careers can be reached with an 
engineering degree.

Elizabeth Stavens

Carolyn Leap of Houston Museum of National Science 
developed the Science on Stage program to teach 
students how much fun a career in science can be.
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DALLAS (AP) — The fracking boom is gaining speed in the 
Permian Basin of  west Texas and New Mexico, as Exxon Mobil 
is primed to sharply boost oil production in the next few years.

The big oil company says advances in drilling technology mean 
that the Permian field can be profitable even at lower crude 
prices.

Exxon Mobil said that as soon as 2024 it expects to produce 
the equivalent of  more than 1 million barrels of  oil per day in the 
basin, up from a forecast of  600,000 barrels by 2025.

Exxon, the largest operator in the Permian, has 48 drilling rigs 
there and plans to raise that to 55 by year-end. The Irving, Texas-

based company estimates that it is sitting on about 10 billion 
barrels of  oil in the basin.

Oil majors led by Exxon and Chevron are playing a bigger role 
in the Permian field, which not long ago predominantly featured 
smaller independents.

Techniques such as hydraulic fracturing and horizontal drilling 
have allowed companies to pump more oil and natural gas and at 
lower costs.

 Exxon says its Permian output would generate a 10 percent 
return even if  crude falls to $35 a barrel.

We are currently performing planned 
maintenance on several units at the 
Baytown refinery. Improvements made 
to the refinery during our maintenance 
period will result in the ability to process 
more domestically produced light crude oil, 
the capability to produce an incremental 
10,000 barrels per day of  jet fuel, and 
enhanced energy efficiency that will 
improve environmental performance and 

cost effectiveness.
Additionally, ExxonMobil, Plains All 

American Pipeline and Lotus Midstream 
have formed the Wink to Webster Pipeline 
LLC joint venture and have ordered nearly 
650 miles of  domestically sourced 36-inch-
diameter line pipe.

The new common-carrier pipeline 
system will provide more than 1 million 
barrels per day of  crude oil and condensate 

capacity and will be constructed from the 
Permian Basin in West Texas to the Texas 
Gulf  Coast.

The Wink to Webster Texas-based 
pipeline system will have origin points at 
Wink and Midland to multiple locations 
near Houston, including Webster and 
Baytown, with connectivity to Texas City 
and Beaumont

Exxon raises production 
forecast in Texas-New Mexico

ExxonMobil planned maintenance

BAYTOWN — Honey Solutions, one of  the oldest and largest 
processors of  100% pure honey to America’s largest bakers and 
food processors, has announced its 2019-20 certification to the 
British Retail Consortium Version 8 global food safety standard 
with a grade of  AA, the highest grade possible.  Honey Solutions 
has been awarded BRC’s top certification grade for each of  the 
last six years.

BRC Version 8 places emphasis on effective traceability systems 
and traceability thorough out the supply chain to last packer or 
grower where ingredients were purchased. In addition, Version 8 
places emphasis on development of  a broader food safety culture 
and to ensure global applicability with the Global Food Safety 

Initiative.
“This certification is a reflection of  our everyday commitment 

to provide food safe, origin assured, Grade A honey,” said Gerry 
Murphy, SVP of  Procurement. “The BRC’s highest award of  AA 
coupled with our meticulous 3rd party origin testing and our supply 
chain validation by the US Customs C-TPAT program assures our 
customers of  their honey’s origin and purity. After all, they have 
the right to know.”

Founded in 1940, Honey Solutions supplies most of  America’s 
premier bakers and food processors from its six acre facility located 
in Baytown. Learn more at www.honeysolutions.com

Honey Solutions achieves highest 
score on food safety certification

Industry Notes
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Energy Transfer has announced it is 
expanding its presence in China to meet 
growing demand for ethane and liquid natural 
gas products by opening an office in Beijing, 
the first office for Energy Transfer outside 
the United States. 

Energy Transfer owns and operates one 
of  the largest and most diversified portfolios 
of  energy assets in the United States, with 
a strategic footprint in all of  the major U.S. 
production basins. 

Energy Transfer’s Beijing office will 
support the marketing and sales of  energy 
products including liquefied natural gas, 
ethane, propane, butane, natural gasoline and 

crude oil. 
Last year, Energy Transfer announced 

a joint venture with China-based Satellite 
Petrochemical to facilitate the export of  
ethane to China. Orbit Gulf  Coast NGL 
Exports is currently constructing a pipeline 
that will transport ethane from Energy 
Transfer’s Mont Belvieu fractionation and 
storage facilities to a new ethane terminal 
adjacent to Energy Transfer’s Nederland, 
Texas NGL facility. Approximately 150,000 
barrels per day of  ethane under a long-term, 
demand-based agreement will be exported to 
Satellite’s ethane cracking facilities in China.

Energy Transfer eyes 
opportunities in China’s 
growing demand for 
ethane, liquid natural gas

Alerian announces 
winners of  the 2019 
Ammys
Alerian has today the 19 winners of  the 2019 
Ammys, recognizing excellence in the North 
American energy infrastructure industry. 
These individuals and companies were 
recognized at the Fourth Annual Ammys 
Dinner on March 28 at the Crystal Ballroom 
in Houston.
A partial list of  winners is below. Additional 
information about the event, including 
presenters and finalists, can be found at 
ammyawards.com. 
2019 Hall of  Fame Inductees
Kelcy Warren, Energy Transfer
Winners

Merger of  the Year 
Energy Transfer Equity and Energy Transfer 
Partners
Project of  the Year 
Enterprise Products Partners,Midland-to-
Sealy Pipeline
Most Innovative Company 
Enterprise Products Partners 
Breakthrough Company of  the Year 
ONEOK
Best Investor Relations Team 
Enterprise Products Partners 
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10 things you didn’t know about 

Baytown Mayor 
Brandon Capetillo

I was born and 
raised here in 

Baytown, Texas.

1.
I graduated from 

Robert E. Lee High 
School in 1990.

2.
I have been married 
to my high school  

sweetheart, Blanca, for 
25 years in May!

3.

I played in the 
Baytown Little League 

Championship in 
1983.

7.

I hold a Bachelor of  
Arts degree in History 
and Government from 
University of  Houston 

Clear Lake.

4.

My first job was 
at Luna’s Mexican 
Restaurant as a bus 

boy. I made $3.85 an 
hour.

8.

I served our country 
during Desert Storm 
in the U.S. Air Force.

5.

My current full time 
job is as a Corporate 
Quality Manager for 
Airgas & Air Liquide 

Co.

9.

I became a City 
Council Member for 

Baytown in 2005.

6.



I am 
the first 

Baytown born 
Hispanic Mayor 
for The City of  
Baytown.

10.
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Baytown Chamber of Commerce 
welcomes new Covestro manager

BY MATT HOLLIS
The Baytown Chamber of  Commerce invited local 

dignitaries to meet and greet the new Covestro site 
manager.

Demetri Zervoudis, a Greece native, will oversee the 
company’s largest manufacturing facility in North Amer-
ica, serving as its senior vice president. Rod Herrick, the 
plant’s former site manager, stepped into a new role as 
venture manager, overseeing the recently announced 
$1.7 billion world-scale methylene diphenyl diisocyanate 
plant project for the Baytown site. 

“In addition to the investment we announced, it is 
convenient to have an outstanding and safety and envi-
ronmental record,” Zervoudis said. “Also, we want to be 
the employer of  choice by attracting the talent that can 
have a future with our company.”

Zervoudis, who joined Covestro in 1983 as a process 
research engineer, has been in Baytown once before. He 
came to Baytown in 1988 and designed, constructed and 
started up several chemical units as part of  an earlier 
expansion program.

“When I did my first job here, I stayed here on Garth 
Road and Decker,” he said. “I drove by there the other 
day I saw Baytown has changed a lot.”

Zervoudis said he could not have come back at a 
better time.

“I am coming in at the most amazing time,” he said. 
“I can exercise some of  my skills and be a part of  the 
successes here, especially after 35 years in my career. 
This is really a fun job.”

Zervoudis said he thinks Covestro and Baytown make 
the perfect partners. 

“We deserve what we are getting because we are 
working extremely close together and there is a lot of  
potential for prosperity,” he said. “The whole company 
is extremely responsible, and everyone is feeling like they 
are a part of  the success. They have good jobs, the town 
is looking better and is a nice place to live. I have already 
seen how Baytown has changed over the years.”

One thing Zervoudis was eager to become involved 
with is the local school districts. In Pittsburgh, where 

Zervoudis was once located, he said he was a member 
of  an organization called Pittsburgh Promise, which sent 
children from disadvantaged neighborhoods to college 
for free. 

“We as an industry and community have to work 
closely together,” he said. “I hope I can continue to do 
this. I promise I will do my best. We changed many lives 
through that program, and it was one of  the best things I 
actually ever did over there.”

Zervoudis said the superintendent in Pittsburgh was a 
part of  the board.

“We believed education is the key,” he said. “I want to 
continue this effort and be engaged as much as possible. 
I am passionate about people and safety.”

Goose Creek CISD Superintendent Randal O’Brien 
was on hand for the event and was thrilled to hear Zer-
voudis wants to be more involved with the local school 
district. 

“I think he will be a good fit for the Baytown com-
munity. He has a servant’s heart,” O’Brien said. “He 
mentioned education three or four times. We are excited 
to continue our relationship on top of  the one we have 
with them already. Rod Herrick did a wonderful job 
of  reaching out not only to the district but also the 
Chamber. And I do not expect anything different from 
(Zervoudis).”

Baytown Mayor Brandon Capetillo said he is excited 
about Zervoudis coming on as the plant site manager 
and for the company’s new project, a $1.7 billion world-
scale methylene diphenyl diisocyanate plant. 

“We look forward to working with him,” Capetillo 
said. 

Herrick was also present for the occasion and thanked 
elected officials, his colleagues and people in the Cham-
ber.

“Whenever you think about our vision out at the site, I 
always think about safe, reliable and efficient operations 
made through our people,” Herrick said. “I also think 
about being in multiple chambers over the years, and 
when you think about the Chamber of  Commerce, it is 
always about business and how we can promote people.”

Covestro’s Demetri Zervoudis, Baytown Chamber 
of Commerce CEO Tracey Wheeler and Baytown-

West Chambers County Economic Development 
Foundation President Mike Shields

photo by Carol Skewes



21Greater Baytown April 2019



22Greater Baytown April 2019

Baystar celebrates groundbreaking for New 
Borstar Polyethylene Unit in Pasadena,Texas
Unit will double site capacity and introduce new product to North America

Bayport  Polymers  LLC(Baystar), the 50/50 
joint venture owned by Total Petrochemicals 
& Refining USA, Inc.(TPRI) and Novealis 
Holdings LLC - itself   a  joint  venture  co-
owned  by  BorealisAG (“Borealis”) and  
NOVA  ChemicalsInc. (“NOVA Chemicals”) 
- held its official groundbreaking ceremony 
for the construction of  a new 625,000metric 
ton-per-year Borstar polyethylene  unit  at  its  
production  site  in  Pasadena, Texas,  with  an 
anticipated start-up in 2021.

The state-of-the-art Borstar technology, 
which will be used in North America for the first 
time, will allow Baystar to  produce enhanced  
polyethylene products for the most demanding 
applications.

Approximately 1,750 jobs will be created 
during the peak engineering and construction 
activity.

Baystar is also building a one-million-ton 
per year steam cracker in Port Arthur, Texas. 
The new cracker will process ethane, which is 
abundantly available and competitively priced 
in the U.S., and will  supply  feedstock  for  its 
existing  400,000-ton-per-year  polyethylene  
units as  well  as the  new Borstar polyethylene 
unit in Pasadena.

“This new Borstar unit will more than double 
the site’s capacity and allow Baystar to provide 
our North  American  customers  with  a  greater  
range  of   high-value-addedand  resource-
efficientproducts,”said Baystar  President  Diane  
Chamberlain. 

“The Port Arthur cracker and the new Borstar 
unit are tangible evidence of  the power of  
partnership between Total, Borealis and NOVA 
Chemicals.”

Speaking at the ceremony, the three joint 
venture partners commented: “With the 
ethane cracker project in Port Arthur now well 
underway, it is exciting to be here today with 
our partners Borealis and NOVA Chemicals to 
start the construction of  the polyethylene unit 
here at Baystar,”said Christophe Gerondeau, 
President and Chief  Executive Officer, Total 
Petrochemicals & Refining USA. 

“These two projects are a perfect example 

of  Total’s strategy to expand in petrochemicals 
where we can leverage cost-advantaged 
feedstock and capitalize on our integrated 
platforms such asPort Arthur.”

“Borealis is very pleased to be bringing our 
third-generation Borstar technology to the 
North American market for the first time,” 
said Borealis CEO Alfred Stern. “Baystar will 
profit from this superior technology, but also 
from our success in developing and sustaining 
ambitious joint ventures on a global scale. 
We are also glad to have found partners who 
share our commitment to safety at all levels of  
operations.” “It’s exciting to be here today as 
Bayport Polymers celebrates this next milestone. 
We look forward to having Borstar technology 
available in North America, which allows us 
to better serve our customers with innovative 
products that help make everyday life healthier, 
easier and safer,” stated NOVA Chemicals 
CEO, Todd Karran.Total and NOVA Chemicals 
are founding members of  the Alliance to End 
Plastic Waste, an alliance of  nearly 30 companies 
from the plastics and consumer goods value 
chain committed to advance solutions to help 
end plastic waste in the environment, especially 
in the ocean.

Borealis is a founding member of  Project 
STOP, an initiative that aims to eliminate the 
leakage of  plastics into the environment.

ABOUT BAYSTAR
Bayport Polymers LLC(Baystar) is a joint 

venture 50% owned by Total Petrochemicals 
& Refining USA, Inc.(TPRI) and 50% owned 
by Novealis Holdings (a joint venture between 
Borealis and NOVA Chemicals). Baystar 
combines Total’s expertise in operating 
major industrial platforms with  the  Borealis  
proprietary Borstar technology and NOVA 
Chemicals’ deep customer and technical 
expertise in polyethylene to deliver a  broad  
range  of   products  to  help  meet  the  growing  
global  demand  for  plastic  products. 

The  joint  venture includes  an  ethane-based  
steam  cracker  with  a  capacity  of  1 million  
tons  per  year –a  project initially developed by 

Total and currently under construction in Port 
Arthur, Texas –and a new 625,000 metric ton-
per-year Borstar polyethylene unit to be built 
in Pasadena, Texas. www.baystar.comABOUT 
TOTALTotal is a major energy player, which 
produces and markets fuels, natural gas and 
low-carbon electricity. Our 100,000 employees 
are committed to better energy that is safer, 
more affordable, cleaner and accessible to as 
many people as possible. Active in more than 
130 countries, our ambition is to become the 
responsible energy major. www.total.com

ABOUT BOREALIS
Borealis is a leading provider of  innovative 

solutions in the fields of  polyolefins, base 
chemicals and fertilizers. With its head office 
in Vienna, Austria, the company currently has 
more than 6,800 employees and operates in 
over 120 countries. Borealis generated EUR 
8.3 billion in sales revenue and a net profit of  
EUR 906 million in 2018. Mubadala, through its 
holding company, owns 64% of  the company, 
with the remaining 36% belonging to Austria-
based OMV, an integrated, international oil and 
gas company. Borealis provides services and 
products to customers globally, in collaboration 
with Borouge, a joint venture with the Abu 
Dhabi National Oil Company (ADNOC) and 
with Bayport Polymers, a joint venture with 
Total and NOVA Chemicals in Texas, USA.

www.borealisgroup.comBorstar is a registered 
trademark of  the Borealis Group.ABOUT 
NOVA CHEMICALSNOVA Chemicals 
develops and manufactures chemicals and 
plastic resins that make everyday life safer, 
healthier and easier. Our employees work to 
ensure health, safety, security and environmental 
stewardship through our commitment to 
sustainability and Responsible Care.NOVA 
Chemicals, headquartered in Calgary, Alberta, 
Canada, is wholly-owned, ultimately by 
Mubadala Investment Company of  the Emirate 
of  Abu Dhabi, United Arab Emirates. 

www.novachem.comResponsible Care is a 
registered trademark of  the Chemistry Industry 
Association of  Canada.
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Securities regulators will let 
Exxon Mobil block shareholders 
from voting on a proposal that 
the company disclose goals 
for reducing greenhouse gas 
emissions.

Activist investors led by the 
New York state comptroller 
pushed the proposal, which urges 
Exxon to set annual targets in 
line with goals set by the 2015 
Paris climate agreement.

Exxon asked the Securities 
and Exchange Commission in 
January for permission to bar the 
resolution.

Last month, the SEC’s 
corporate-finance division 
notified both sides that it would 
not recommend enforcement 
action against Exxon if  the 
company keeps the item off  
its annual shareholder meeting, 
which is usually held in late May 
— in effect, a green light for 
Exxon to drop the matter.

An SEC lawyer says the 

measure would “micromanage” 
the company and supplant the 
judgment of  Exxon managers 
and directors.

A spokesman for Irving, 
Texas-based Exxon declined to 
comment on the ruling.

New York Comptroller 
Thomas DiNapoli argues that a 
low-carbon global economy is a 
significant risk for Exxon and the 
company isn’t prepared. He called 
the SEC ruling “a bump in the 
road” but vowed to keep pressing 
Exxon on the issue.

In recent years, Exxon has 
faced a bevy of  shareholder 
resolutions about climate change 
and other environmental issues. 
In 2017, shareholders disregarded 
opposition from Exxon’s board 
and approved a measure urging 
the company to explain how 
climate-change policies could 
affect the its business.  — The 
Associated Press

ExxonMobil said that it 
is providing $300,000 to aid 
agencies to support disaster 
relief  and recovery efforts 
in Mozambique following 
Cyclone Idai, which made 
landfall on March 14.

Of  this amount, $250,000 
will be contributed to the 
American Red Cross for 
ongoing rescue efforts 
and for food, shelter and 
comfort for the storm’s 
victims. ExxonMobil’s 
affiliate ExxonMobil 
Moçambique Limitada will 
contribute another $50,000 
to organizations operating 
in Mozambique that are 
assisting the government 
with disaster relief  efforts.

“We are deeply saddened 

by the impact of  Cyclone 
Idai on Mozambique and 
surrounding countries,” 
said Darren W. Woods, 
ExxonMobil chairman and 
chief  executive officer. 
“The devastation has 
been widespread, and this 
funding will help provide 
relief  during a difficult 
time. Our thoughts are with 
everyone affected.”

ExxonMobil employees 
and contractors have been 
reported safe following the 
cyclone.

In Mozambique, 
ExxonMobil is planning the 
construction and operation 
of  onshore natural gas 
liquefaction plants.

SEC lets Exxon block 
shareholder vote on climate 
proposal

ExxonMobil provides 
$300,000 to support relief  
efforts in Mozambique



24Greater Baytown April 2019

We’re here
to serve you

PH: (281) 576-0555
10133 Interstate 10 East, Baytown, Texas 77521

We’re here
to support our community

PH: (281) 576-0555
10133 Interstate 10 East, Baytown, Texas 77521



25Greater Baytown April 2019 25Greater Baytown January 2018

We’re here
to support our community

PH: (281) 576-0555
10133 Interstate 10 East, Baytown, Texas 77521



26Greater Baytown April 2019

The home state of  the Permian Basin, 
Texas, is also the anchor state for an 
expanding domestic refining industry. A 
new analysis by Stratas Advisors breaks 
down the drivers behind the fullstream 
well-to-refinery trend and points out that 
every day millions of  Americans will be 
soon able to access more gallons of  fuel to 
drive, work, warm their homes and power 
their lives as a result of  investments that 
could add nearly 1 million barrels per day 
of  new U.S. crude refining capacity if  all 
announced projects are completed.

“Access to low-cost crude oil and low-
cost natural gas for fuel is the investment 
driver within the U.S. refining industry, 
and the leading state for growth in 
both hydrocarbon output and refinery 
expansion is Texas,” said Greg Haas, 
Director of  Integrated Energy for Stratas 
Advisors, a Houston-based consultancy 
and research firm that serves the global 
fullstream energy industry.

This ranking and the insights around 
the industry drivers behind them were 
identified by Haas and his team, which 
recently presented the full analysis to 
subscribers of  Stratas Advisors’ North 
American Oil Service.

Among the drivers analyzed, the team 
sees that the most likely projects have 
proximity to production, crude and fuel-
cost advantages and marine infrastructure 
to move refined products to higher-
growth markets. All of  these are featured 
in Texas refinery projects that represent 
470,000 barrels per day of  pending new 
crude refining capacity additions.

Haas notes, “The benefits of  expanding 

refinery capacity in Texas are as clear to 
startup refinery firms in West Texas as 
they are to global firms like ExxonMobil 
Corporation. In Beaumont along the 
East Texas waterfront this supermajor 
is investing to become the country’s 
largest refinery to better integrate with its 
Permian production and Texas pipeline 
investments while feeding ever cleaner 
low-sulfur fuels to both domestic and 
export markets.”

But Stratas Advisors’ North American 
Oil Service also highlights that new 
refineries, especially in the petroleum-
producing West Texas region, will 
especially benefit the local economy. In 
the Midland and Odessa communities, 
whose citizens and businesses are working 
to grow Permian Basin production, pump 
prices for both gasoline and diesel fuels 
are paradoxically the highest in the state 
and well above national average. Midland 
diesel pump prices are above $3.00/
gallon and nearly 25% above the national 
average. Regular unleaded gasoline 
prices in Midland are also higher than 
the national average by a few percentage 
points.

“Supply and demand in refined 
products like motor gasoline or diesel 
matters just as supply and demand in 
crude oil markets,” Haas said. “Even 
the high-quality crude oil produced in 
the Permian Basin cannot be directly 
pumped into a car’s fuel tank and driven 
on highways of  Texas. Refineries are the 
necessary link in the transportation fuel 
value chain that convert crude oil into 
driving fuels. Refinery investment in the 

Permian Basin should raise fuel supply 
and decrease local fuel pump prices to 
the benefit of  the region.”

Beyond Texas, Stratas Advisors is 
modeling and assessing the pending 
crude distillation capacity expansions 
in the other areas of  the U.S. that are 
seeing refinery expansion. While the list 
is not that big, the expansions amplify 
the trends Stratas Advisors found. 
After Texas, the next largest area to 
expand refinery capacity is actually in 
the offshore territory of  the U.S. Virgin 
Islands. At St. Croix, a restart project at a 
previously mothballed refinery is staffing 
up and investing to commence refinery 
operations to convert as much as 200,000 
barrels per day of  light crude sent from 
the mainland U.S. The main opportunity 
in the Virgin Islands is to produce clean 
diesel and other fuels for the Caribbean 
transportation, diesel and marine tanker 
markets that need to comply with the 
low-sulfur IMO 2020 rules going in force 
next year.

The final two states that have 
announced refinery crude unit expansion 
projects include North Dakota and 
Montana. The group of  refinery projects 
in North Dakota, if  completed, will 
refine an extra 155,000 barrels per day 
of  locally produced crude oil from the 
Bakken Shale. The group of  refinery 
project announcements in the adjacent 
state of  Montana represent an additional 
136,000 barrels per day of  new Bakken 
crude-refining capacity.

Texas ranks highest on 
new refinery investments 
Set to grow fuel supply for millions
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  4201 Garth Rd Ste 290 | 281-422-5535
www.gracewomenscenter.com

CONTACT US!
FOR ALL YOUR AWARD & PERSONALIZATION NEEDS!

From trophies to plaques-

Recognizing Outstanding 
Achievements Everyday!

1214 Massey Tompkins, Baytown
Mon -Fri  9am - 5pm

www.awards-engraving.com
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myhelpdesk@awards-engraving.com

Recognize • Personalize • Reward • AppreciateRecooogggggnnnniiiiiiizzzzeee • Perssooonnnnnaaaaaalllllllliiiiiiiiizzzzzeeeee ••• RRReward • AAAppppprreciate

281-420-1299

INDUSTRY OUR GROWTH 
CONTINUES

Chamber of Commerce

Brighter
Business Ahead! WEST 

CHAMBERS 
COUNTY

  2830 North FM 565, Suite 200
www.
 eWCCCC.com

281•576•5440

GreaterG

BBBAAAAYYYYTTTTOOOWWWWWNNNN
LIFE ALONG THE TEXAS GULF COAST

MARCH 2019

Avid collector 
has office like

no other

Harvey Recovery
With United Way’s help, 
mother & son finally get home

Peel ‘um
Eat ‘um!

Satisfy your crawfish
cravings at Calhoun’s

$3.95 BAYTOWNGREATER

The

SunBaytown

A magazine product of

Advertise in the next magazine.

now publishing every month

Call today! 

Cathy Loftin
281-425-8041

Dean West
281-425-8009

Carol Skewes
281-425-8000

Greater Baytown celebrates 
the lifestyle, career and good 
works of people in our unique 
communities. Writers and 
designers each month share 
compelling, interesting stories 
about the people and places that 
make our hometowns special 
places to live, work explore and 
relax.

www.baytownsun.com
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Linda “Noodles” Cooper
“It was my 50th birthday, and family had gathered at my 

son’s house. They asked, ‘Hey, mom, where do you want to go 
for dinner?’ And I’m like, ‘Why do we have to go eat dinner 
somewhere? I’m 50 years old, and I’ve never had a clown or a 
pony for my birthday.’ So they got me a clown. Her name was 
Sally. She came to the house, and she painted my face and my 
mom’s face. We really got into it. Then I watched her with my 
little grandsons. She was doing magic tricks, read them a story, 
and told them some jokes. Their faces just lit up. That’s when I 
thought, you know what? When I retire, I’m going to be a clown, 
too.”

Linda’s husband of  27 years suffered a heart attack and died 
in 2011. She retired in 2012 and graduated clown school through 
Cheerful Clown Alley in 2014.

“Anybody can buy a costume, makeup and a nose. But if  you 
don’t have that clown heart, you won’t last long. I think it’s the 
ability to look into somebody’s eyes and know that they would 
appreciate your humor. I clown all the time. I find it hard to be 
serious sometimes. I plan to keep doing this until I can’t. I don’t 
want to lose my clown heart. Because I kind of  feel like whatever 
life throws at me, I want to be bright. I want to see the good in 
things. I love our little clown prayer. Part of  it goes, ‘Never let 
me fail to see the wonder in the eyes of  a child or the twinkle in 
the eyes of  the aged.’ I want to hold onto that. I think it’s really 
gotten me through some tough times. While I’ve brought joy to a 
lot of  people, being a clown has also given me a strength.”Linda “Noodles” Cooper enjoys visiting 

patients at St. Luke’s Hospital in Houston.

Madilyn 
Lawrence 

Through The Baytown Project, David Berkowitz shines 
a light on everyday people in the greater Baytown 
area. Follow along at thebaytownproject.com, or on 
Facebook and Instagram.
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“My wife and I have four kids and nine grandkids. Our kids are in Beaumont, 
but we live in Baytown. I travel to Beaumont for work. So when I get off, I 
pick up some of  the grandkids and bring them home with me. When I leave 
for work in the morning, I bring them back. Those little characters love their 
pawpaw. We don’t have them all at the same time. But when they’re staying 
with us, they like when I take them to the park to do some bike riding or 
fishing. Our biggest challenge is keeping those guys happy. But having them 
around keeps us young.

“Family has always been important to me. Mom and Dad, they raised me 
and my sisters and brother that way. My wife and I have tried to keep that 
going with our own kids. They stay in touch with me five, six, seven, eight 
times a day. They’re calling me constantly: ‘Hey, Dad. We’re just checking 
on you.’ I tell you, that is a great feeling. It sticks with you from morning to 
night, knowing that somebody is worried about you and excited about what 
you’re doing at all times of  the day. It’s really nice. Family is everything.”

“I was born bilaterally and profoundly deaf, which basically means that I 
cannot hear at all in either ear. The only reason I’m able to do this interview 
is because of  a special hearing aid (cochlear implant). Without it, I could not 
hear anything. Not even if  I sat next to a jet taking off. My biggest challenge 
is probably being in crowded environments when there are a lot of  noises 
overlapping. If  someone tries to talk to me, it’s so hard to make out what 
they’re saying. And it’s difficult for me to talk when it’s like that. Also, I don’t 
know if  it’s the disability itself  or just my personality, but I find it hard to 
socialize with people my age because I know I’m different; very different. So 
I’ve never been the most outgoing person. Walking up to random people and 
starting conversations, I cannot.

“I don’t know the whole story. I was little, and we don’t talk much about 
it. But I got my first hearing aid just before I turned 1. It used to be kind of  
big. I would have to wear this big box on my chest for batteries or something. 
But it got smaller and smaller through the years, like phones did before they 
recently started getting bigger again. My parents worked with me a lot when I 
was a little kid. We read together often, and they never gave up on me. I think 
their perseverance helped make me into who I am today.”

Madilyn is among the top students at IMPACT Early College High School 
and is studying computer programming at Lee College. She is also an author, 
having written two books and is finalizing a third.

Cedric Pete

Madilyn 
Lawrence 

Cedric Pete’s nine grandchildren, ages 3 to 6, 
keep him pretty busy these days.

Madilyn Lawrence is interested in Japanese 
culture and hopes to live in Japan one day.
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GOOSE CREEK CISD

NEW YEAR. BETTER BOND.
Pol. ad pd Friends of Goose Creek
Schools 2019 Bond

2019 BOND
GCBOND2019.COM VOTE “FOR” EARLY!

APRIL 22 – 30

MONT BELVIEU — S&B Engineers and 
Constructors held a recent ribbon-cutting ceremony 
for its Mont Belvieu craft hiring office, held in 
cooperation with the West Chambers County 
Chamber of  Commerce.

“The natural gas liquids hub in Mont Belvieu has 
been a major focus for S&B for well over a decade,” 
said J. D. Slaughter, president of  S&B. “With the help 
of  the craft professionals in the local community, we 
have safely and efficiently constructed a substantial 
number of  process facilities in the area. We are 
excited to grow the S&B family in Mont Belvieu 
even further.”

Over the coming months, S&B will continue to 
significantly expand their workforce across all craft 
disciplines. The Mont Belvieu office will focus on 
hiring team members to staff  S&B’s construction 
activities in Mont Belvieu, Baytown and surrounding 
areas.

Qualified candidates are encouraged to visit the 
Mont Belvieu, Deer Park, Lake Jackson or Nederland 
hiring offices, or to apply directly on our website at 
www.sbec.com/careers.

S&B, founded over 50 years ago, serves clients in 
the midstream, refining, petrochemical & polymer, 
pipeline and export terminal industries. 

S&B opens Mont Belvieu craft hiring office

Members of the local community joined S & B to celebrate the grand opening 
of the Mont Belvieu craft hiring office, which will support S & B’s significant 
construction backlog in Mont Belvieu, Baytown and surrounding areas. 
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 By J. Warren Singleton
As an individual who had an opportunity 

to work in a chemical plant for 35 ½ years, 
there is one thing that I quickly learned. You 
don’t always have to be the smartest person in 
whatever you do to be able to do a good job.    

  Throughout my entire career at the Gulf  
Oil Corp./Chevron Cedar Bayou Chemical 
Plant in Baytown, as an operator and even as 
a supervisor in operations, I have never said 
or claimed that I was smarter than anyone 
else, however I personally worked harder 
than anyone else on my units, simply because 
I made it a priority to do so. Being someone 
straight out of  high school, an individual who 
knew nothing about working in a plant, I had 
to work hard to learn about things that I really 
knew nothing about at that time. During that 
period of  time, just before integration, some 
plants didn’t care if  blacks made it or not. It 
didn’t take me long to realize that some of  the 
operators and supervisors I was working with 
didn’t care if  blacks were properly trained or 
not. I quickly learned if  I wanted to qualify in 
the different areas of  the units and keep my 
job, I had to do some extra training on my own 
in my spare time. I worked hard to learn as 
much as I could about the units I was assigned 
to. In spare time, I marked lines for being able 
to trace them easier. When equipment was 
opened for maintenance or inspections, I was 
there to check out the insides of  those vessels, 
especially those vessels and other equipment 
that I had never seen the insides of  before. 
When something was going on in another area, 
I was there to help or observe, if  they would let 
me and I always asked questions.

There were some individuals who I 
personally thought were smarter than I was, 
including a few of  my operators when I became 
a supervisor. Some of  those individuals had 
much more experience than I did because they 
had worked for other companies before being 
hired by Gulf  or they had been transferred 
from the Gulf  Refinery in Port Arthur, Texas. 
I always made it a point to work harder than 
my peers, and always carefully watch my  jobs 

at all times as a technician, operator helper, 
operator and supervisor. That was something 
that I was taught as a child, teen and young 
man by my parent, my favorite uncle (Adam 
Whitney Auzenne, Sr.), Mr. Vernon Bernard 
(my 2nd father) and of  course my coaches, 
Coaches, Hutchins, Peoples and Strayhan. As 
an operator no one watched the control board 
any closer than I did, keeping the unit running 
and products on spec. I kept my work areas 
cleaner and more free of  safety hazards than 
any of  my peers. As a supervisor of  several 
units, I made sure that the units that I was 
responsible for ran smoothly, safely, was always 
kept clean and free of  safety hazards. I worked 
closely with maintenance and other support 
groups to keep those units in good working 
condition. I personally don’t know anyone 
on our units and maybe the entire plant that 
worked any harder than I did. I personally 
did things that no other supervisor, 
especially on our units did. 

Quarterly, I personally did insulation 
repair/replacements surveys, steam 
trap surveys, steam leak surveys, 
orange safety cap replacement 
surveys, bump hazards surveys, 
burn hazard surveys and etc. Once 
per month, I did a very detail unit 
clean-up list for my operators and 
maintenance to take care of  on all 
three of  the units I was responsible for, 
before we went on long change (our 
seven days off). I also wrote numerous 
work orders for anything I found 
that maintenance, the electrical and 
instrument departments needed to 
repair/replace. 

I had my operators identify all 
of  the lines running throughout 
the units, stencil on those lines what 
product, chemicals and etc. were in 
those lines and arrows indicating the 
flow of  product or etc. I made sure 
that all of  the equipment in the unit 
was stenciled indicating not only the 
vessels number, but vessels name. I 

made sure that all tanks were properly stenciled 
at all times with the tank number, product 
that was in the tank, what product you were 
catching at its sample taps and what range the 
temperature should be kept on all tanks. By me 
doing all of  this, the operators didn’t have to 
guess about anything. They knew exactly what 
tank they were at, the product that was in the 
tank, the temperature it should be and all of  
the lines had arrows indicating the flow of  the 
product, so that made it much easier to line up 
different tanks without making any mistakes. 
Like I said before, no one worked any harder 
than I did to make things easier to do on our 
units than I did. By doing those things, 
it also made it much 
easier for 
the 

Working in a plant is similar to 
playing sports
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newly hired to train in different areas on the 
units      

I was the first African-American supervisor 
in operations for the Gulf  Oil Cedar Bayou 
Chemical Plant in Baytown. As you can see, I 
did things that none of  my peers did because 
I refused to let any individual out do me. 
They could never say I was a lazy operator or 
supervisor, like they have said about others. 

When I retired in 2000, I have no doubt that 
I was the best supervisor at that plant getting 
my operators to work together as a team. That 
was something that I learned from the coaches 
at Carver. My bosses told me this many times 
and questioned me as to how I could do this; 
get my operator to 
continuously work 
together as a 
team. What 

they didn’t realize was, you have to h a v e 
a team leader before you can have a team. I 
worked extremely hard to be a team leader, 
again, something that I learned from my high 
school coaches at Carver. 

No one had to tell me that I was a hard 
worker, because I personally made it a point to 
be the best that I could be and my operators to 
be the best that they could be too. I also taught 
my three children to be the best that they can 
be. I did two to three times the work that my 
peers did and everyone who truly knew me, 
if  truthful can tell you that. I never asked my 
operators to do anything that I had not already 
done myself.  

I trained many of  my operators to be 
supervisors and many of  them did become 
supervisors. When the other shifts were taking 
it easy on nights, holidays and weekends, I was 
working on different projects, training and 
educating my operators on shift, reviewing 

Standard Operating Procedures, Safety 
Procedures, Material Safety Data Sheets, 
Company Policies, conducting safety & 
operational drills, conducting additional safety 
meetings and training most of  them how to do 
my job and etc. Many of  the operators on my 
shift could do their job without my supervision 
because they were well trained and had a very 
good knowledge of  the units, their job and 
how to handle my job. We did all this as an 
on-the-shift training every year, because I was 
always getting at least one-two new operators 
on my shift every year. Everything I did was 
documented and even the plant manager was 
aware of  what I was 

personally doing with my 
shift at all times. I made sure of  that by 
including that information in the turn-over-
notes which went to many individuals including 
the plant manager. Before I retired in 2000, 
those turn-over-notes started electronically 
going to certain individuals at the Chevron 
building in Houston, so they too knew what 
I was doing.      

When a problem came up on my shift, all 
of  the outside operators would jump up and 
go with the operator working in the area with 
the problem and they would work together 
as a team to solve that problem. No other 
shift on our units did that. They were truly a 
team because that is what I expected of  them. 
When the operator working in the Reactor 
area was scheduled to do a routine job such as 
shutdown and solvent wash a reactor tubes, all 
of  the outside operators who were not busy 
doing something else, would work as a team to 
get that task done. 

When I retired, I was supervisor over three 
operating units and we were getting ready to 
start-up a fourth unit. Some of  my peers were 
having some difficult trying to keep up with all 
those units. I wasn’t stressed out at all because 
I did my job earlier. I knew what direction 
the company was headed early in the game, 
because of  some training I personally had and 
I accepted the change early in the game. I could 
see the writing on the wall before it happened. 
Some of  my peers had a hard time accepting 
change. I didn’t mind teaching my people 
everything I knew. I wasn’t afraid for them to 
know as much as I did and more. Some of  my 
peers had a problem with that. A few of  them 
were afraid of  their operators 
knowing more than 
them. They 

wanted 
to be the 
boss and personally over see 
everything. They want to be in total control. 
They wanted to tell the operators how to do 
their job instead of  letting them do the job he 
or she was trained to do. When the company 
decided to go in the direction of  giving the 
operators, who actually do the work, more 
responsibility, to free up the supervisors and put 
them in more of  a personnel manager position, 
my people were already doing that. I was far 
ahead of  the game. While supervising over 
three units, my days and nights went smooth. 
When a problem came up, my operators took 
care of  the problem without me being there 
or having to run to and from other units. They 
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would update me on what had happened and 
what they did to correct the problem. If  at 
times I thought the problem should have been 
handled a different way or better way, I wouldn’t 
jump on them like some other supervisors 
did. I didn’t want to discourage them from 
trying to solve unit problems on their own. If  
needed I would take the time to sit down and 
talk to the whole shift about a better way to 
handle this type of  situation in the future. This 
would leave them with a good positive feeling 
and they all would learn a good lesson from 
this group discussion. Most of  the time they 
would handle the problem the correct way. 
I put my trust in them, stood behind them, 
praised them when they did a good job, joked 
around with them at times, got serious with 
them when needed, and took care of  issues 
when needed, unlike a few of  my peers. If  I 
had a problem with an individual, I took care 
of  him or her and the problem. All my people 
respected me for that. They respected and 
enjoyed working for me because I was a very 
fair person. I didn’t show favoritism to any 
blacks because I was black, I treated everyone 
the same. I had my way of  doing things and 
most of  them respected that. If  someone new 
on the shift or someone was working overtime 
on our shift had problems with the way I did 
things, one of  my older operators or work-ups 
would tell them to chill out, do what you were 
told to do, because you are wasting more time 
trying to get out of  work than it would take 
you to do the job. They would tell them, we 
have a good shift, you are not going to mess 
that up, do your job and usually that was the 
end of  that. Don’t get me wrong, I’m sure 
there were some of  them who didn’t like the 
idea that my shift did a lot more work than 
the other shifts. I’m sure I created a lot more 
work for my operators and maintenance than 
my peers, but that simply was because I was a 
supervisor who got needed things done. If  we 
had situations on the units that was a safety 
hazard, that might cause an accident, possible 
flash fire, I took care of  them because I felt 
like that was my job to do so and also was 
the job of  the other supervisors. There is one 
thing that I never did as a supervisor. I was 

not a supervisor who looked for things for 
my operators to do, simply to keep them busy, 
like some of  the other supervisors did with 
certain operators they didn’t like. If  everything 
was running smooth and the operators areas 
were in good condition, I was one of  those 
supervisors who let them chill out. As long as 
they did their jobs the way it was suppose to be 
done, everything was fine with me.     

My operators usually called me boss and 
they weren’t being sarcastic. They didn’t call all 
of  the other supervisors on our unit’s boss. I 
was their boss and their friend and they and I 
knew when to draw the line. They would often 
tell me, boss you got our backs, and we have 
yours. In other words they were saying, you 
take care of  us, we will take care of  you. That 
was a good feeling to know that someone was 
watching your back at all times. 

Now that this has been said, I hope you see 
where I am going with this. Most of  this is 
like playing sports. The things that I learned 
from my high school principals, coaches and 
teachers were used by me in the work force 
when I went to work at the Gulf/Chevron 
Plant. Here are a few good example of  what 
I am talking about: When you are playing 
sports such as football, basketball, baseball and 
running track, the first thing you have to do 
is get in good physical and mental condition. 
You have to learn your play. You have to know 
the rules regulating the game you are playing. 
You have to listen to and respect your coaches. 
You have to respect and depend on the others 
players. You have to learn what the coaches are 
trying to teach you. You have to execute what 
you have learned while playing the game. You 
have to follow the UIL Rules and Regulations. 

Now that I have mentioned those things 
about playing sports, I will tell you what it is 
like working in a plant. Like playing sports, 
you need to be in good physical condition 
to handle your job. You have to do some 
ladders climbing, walking up and down decks, 
walk in pipe racks, enter the inside of  towers 
and vessels to inspect them, do some lifting, 
opening and closing at times large block valves, 
getting equipment ready for maintenance, 
getting equipment ready to put back in service, 

fast walking and sometimes running when 
critical problems occur on the units. That is 
why like when playing sports, you should keep 
yourself  in good physical condition. Like when 
playing sports, you have to be in good mental 
condition when working in a plant, especially 
when critical situation occur. You often have 
to deal with critical situations during unit 
upsets, shutting down units, starting up units 
and changing up the process to make different 
type products. Like playing sports, in a plant 
you have rules and regulations to follow. You 
need to know those rules and regulation and 
follow them at all times. Like learning your 
plays in sports, in plants, you have to learn 
the process, the equipment you are dealing 
with, the operating procedure, the start-up 
procedures, the shutdown procedures, the 
procedures for taking equipment out of  
service for maintenance and procedures for 
putting the equipment back in service and 
etc. You need to review all of  the Material 
Safety Data Sheets (MSDS) pertaining to all 
of  the chemicals, products and materials you 
will handle or may come in contact with. 
Like listening to your coach, you have to 
listen to your supervisor when they give you 
instructions and tell you what to do and how 
to do it. Like learning what your coach is trying 
to teach you, in a plant you need to pay close 
attention to what you are being taught during 
training courses. Like executing what you 
have learned from your coaches in practice, 
in a plant you have to execute what you have 
learned in training sessions to properly do 
your job while working on a unit in a plant. 
Like following the general sports rules and 
regulation and UIL rules and regulations for 
playing sports, in a plant you have to follow 
the plant rules and regulations and the state 
and governmental rules and regulations. Now 
that you are finished reading this article, if  you 
work or have worked in a plant before, do you 
agree with me that working in a plant is similar 
to playing sports?  

J. Warren Singleton is a local 
historian and resident of Baytown 
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Where Are They 
Now?

BY ALAN DALE
No matter where he goes, Drew Tate will 

always be a Texan.
A Baytown Texan that is.
Yet, Tate, a 2003 graduate of  Baytown 

Lee High School, has found a second love 
– one for Canada.

Tate has spent his past dozen-or-so years 
in the country north of  us playing the sport 
he loves and learned under the watchful eye 
of  Dick Olin, who coached him at Lee.

Still one of  the most prolific quarterbacks 
in the state prep history, Tate is now going 
to teach the position with the British 
Columbia Lions of  the Canadian Football 
League (CFL).

“It’s the prettiest thing,” Tate said. “I am 
sitting in the living room seeing the through 
my windows and see the snowcapped 
mountains and the oceans is right next to 
them and the trees, the evergreen trees, “It’s 
one of  the most beautiful places I’ve ever 
seen.”

It will be his second full year coaching 
following a 11-year career in the league 
ended in 2017 and then again in 2018.

Tate retired at the end of  the 2017 CFL 
season and began coaching at Coastal 
Carolina University as a defensive analyst in 
2018 before the Saskatchewan Roughriders 
called him to be a backup quarterback 
prior to the playoffs after an injury to the 
incumbent.

He wrapped up his time at Coastal 
Carolina that year after the CFL came 
looking for his services once again.

This time to be the quarterbacks coach in 
Vancouver, Canada for the Lions.

“I went from the southeast coast to the 
northwest coast,” he said. “It was pretty 
cool. I always wanted to be a coach and I 
played for my dad there at Robert E. Lee 
and my brother coaches at Clear Lake as a 
defensive coordinator. So I was definitely 
going to do it, I love the game. I got into 
the professional level and it’s a pretty cool 
deal.

After a college career with the 
Iowa Hawkeyes, Tate felt he could 
play at the next level. The National 
Football League’s St. Louis Rams 
picked him up as a free agent, but 
he didn’t stick.

“I just wanted to play, I had 
just gotten released by St. Louis 
and I thought I was good enough 
to play,” Tate said. “It was like 
if  that was my only opportunity 
then let’s go try it out. I drove 
to Regina, Saskatchewan. There 
isn’t that much in Iowa and when 
you get past Minneapolis there is 
really nothing until you get to Fargo and 
then there is really nothing. I was like, ‘This 
is the middle of  nowhere.’ Once I got there 
it was a little different. It was like being in 
the Hot Tub Time Machine or something. 
It ended up being great there was a lot of  
awesome people at work and we won the 
Grey Cup (CFL title game) that year, so it 
worked out pretty well.

“I ended up with a career out of  it.”
Considering he liked to sling the pigskin 

around, the CFL was the perfect marriage.
“The Canadian game is a really fun 

game, it’s a really offensive game,” Tate 
said. “Travelling through it, it’s a beautiful 
country with a lot of  beautiful people. 
What’s cool about it is, it’s a summer game 
that goes into fall and then you get more 
time off  than in any other league and even 
college for players and even a coach.

“It’s been awesome.”
Tate spent eight of  his seasons in the 

CFL playing for the Calgary Stampeders 
and won the 2014 title with the team.

All told, Tate, who was mostly used as 
a backup, started in 15 games and threw 
for 5,008 yards with a 66.7 completion 
percentage, 35 touchdowns and a 100.9 
quarterback rating.

He also had 24 rushing scores.
It wasn’t a bad life living north for Tate 

this past decade-plus.

“You are blessed to live off  the salary that 
you get to have at the time, it’s not a bad 
deal,” he said. “It’s a six-month season and 
you are off  six months.”

Now it’s on to Vancouver to be a part of  
a new regime taking over the Lions with a 
brand new approach.

“It’s a young energetic staff  that relates 
to the players,” Tate said. “We ended up 
with the best quarterback in the league, the 
best receiver in the league, we resigned a 
top receiver, got one of  the best guards and 
we got a pretty good defense. On offense 
we will have to pull our weight. It’s a whole 
new culture, a whole new playbook.

“It’s cool to be here at the beginning and 
see how it goes from the ground up.”

Maybe he can also enjoy more of  the 
splendor the country offers like the blue 
whales in Victoria, British Columbia.

He’s been to the city, but missed the 
awesome spectacle of  observing Earth’s 
largest creature.

“It was a little chilly, but it was cool on a 
beautiful day,” “I didn’t see the blue wales, 
but I heard about them. I will go back and 
check them out though.”

He may also one day be back in his home 
nation, always a Texan.

“I am 100 percent Texan, no question,” 
he said. 

Drew Tate



Houston Methodist Baytown Hospital 
Outpatient Center Grand Opening

The spectacular, new Outpatient Center is open for business behind Houston Methodist Baytown Hospital on Baker Road. A grand opening event 
celebrated this portion of the hospital’s expansion.
Crosby’s Bras for a Cause was awarded
for contributing over $700,000. The 
money provides funds for cancer 
patients for expenses they incur due  
to their diagnosis. 
Their funds helped over 
40 people last 
year to fight 
and beat 
cancer.

From left Sonny 
Armstrong, 

Lynette 
Armstrong, 

Debbie Holmelin 
and David 

Bernard.

Edwina and 
Dr. Louis 
Hughes

From left R. D. 
Burnside, Karla 
Opryshek and 
Dan Foley From left 

Debbie 
Himsel, Mark 
Himsel, 
Sonya Cather 
and Dale 
Cather

From left Daryl 
Fontenot, Sherill 
Santana, Gilbert 

Santana and Mike 
Ashton
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The Mane Event
benefitting Bay Area Homeless Services

Previous Baytown Mayor Stephen DonCarlos was roasted well done by three of 
his friends, Calvin Mundinger, Bob Hoskins and Roger Elswick at the Mane Event, 
benefitting Bay Area Homeless Services recently. He handled it graciously for a 
very good cause. Hilton Garden Inn was packed with guests to witness the event. 
Laurie Terry and Jim Wadzinski were awarded for their service on the board.

Left to right from top: Stephen DonCarlos, Calvin Mundinger, Bob Hoskins, Roger 
Elswick, Bay Area Homeless Services Director William Eckert III, Kim Elswick, 
Ryan and Lauren Heffernan, Sally Haddock and Ann Marie Rissler, 
Jay and Kay Eshbach, Laurie Terry with Pete Alfaro, Jim Wadzinski and Pete Alfaro, 
2018 Volunteer of the Year Philip Schrimpf and Jeanine Schrimpf, 
Alta and David Frazier, Sandy and Gary Denson.
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74th Annual Baytown Chamber   of  Commerce Chairman’s Gala

Chamber Chairman Stephen 

DonCarlos (right) presents Gilbert 

Santana the Fred Hartman 

Leadership Award during the 

Baytown Chamber of Commerce 

74th annual Chairman’s Gala.

Bob Hoskins presents Karla 

Opryshek the Ambassador 

of the Year award for the 

second year in a row.

Stephen 

DonCarlos 

presents 

outgoing 

Chamber 

Chairman Roger 

Elswick an award 

for his two years 

of service and 

presents Kim 

Elswick roses.

Bob Hoskins and Roger 

Elswick

Baytown City 

Councilman 

Charles Johnson 

and Latoya 

Johnson

Judge Lucia Bates, Robert Bates 

and Linda Krisher

Junior and Robin Forrest, Mary 

Boudin-Case, Charles Robertson 

and Maddie Bowerman Lee College President Dr. 

Dennis Brown, LaNelle and 

Frank McKay

Erika and Ryan Foster
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74th Annual Baytown Chamber   of  Commerce Chairman’s Gala

Reggie Brewer was honored for 
serving as a Baytown Chamber 
of Commerce Board member 
42 years.

Baytown Chamber of Commerce’s 

Tracey Wheeler, Rikki Wheeler, Tina 

Martinez and Outgoing Chairman 

Roger Elswick

Rusty Senac, Lupe and Pete Alfaro

Ceila and Paul Cravey Breanna Thomas, Brent Harrison 
and Pam Mondragon of Carriage Services

Susan Moore Fontenot and Judge Lucia Bates

Claudia Wyles, Barbara Thomasand Julie DeTorre

Pam Warford and David DaspitAllene and Stephen DonCarlos
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2019 Citizen of  the Year
Jay Eshbach

Chambers County Commissioner Billy 
Combs, Baytown Councilwoman Laura 
Alvarado, Baytown Mayor Brandon 
Capetillo and Baytown City Manager 
Rick Davis

2019 Finalist Dan Perez
Jay and Kay Eshbach with 
their son Trey Eshbach.

Standing from left are finalists: Nikki Rincon, Donna Mohlman, LaNelle McKay, accepting for Dan Perez his 
daughter Cindy Perez Martinez, Ramonia and Eddie Williams and Karla Opryshek. Seated is 2019 Citizen of the 
Year Jay Eshbach.
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Each year The Baytown Sun asks for 

nominations for Citizen of  the Year. Past 

award winners gather to choose the next 

Citizen of  the Year.

For 2019, Jay Eshbach was chosen 

from a group of  outstanding finalists, 

including Nikki Rincon, Donna Mohlman, 

LaNelle McKay, Dan Perez, Ramonia 

and Eddie Williams and Karla Opryshek. 

Congratulations to all the finalists and to Jay 

Eshbach.

There are so many people in our community 

that give of  themself  through service to 

others, time and charitable donations.

We are in a very good place.

Past Citizens of the Year standing 
from left: Carl Brandon, Leila and 
Lee Bates, Carolyn and Robert 
Francis, Gary Englert, Pete Alfaro, 
Jim Wadzinski, Pat Mann and 
Melvin Stone. Seated is 2019 Citizen 

of the Year Jay Eshbach.

photos by Carol Skewes and
Martin Castillo Garcia
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Class of  1959

Baytown Sun photo by Alan Dale

Members of the Robert E. Lee High School Class of 1959 were in town the weekend of March 
16 to celebrate their 60th-year reunion with a number of festivities . On Saturday, the Lee 
graduates gathered in front of their high school to kick off day two of the busy weekend.
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The Baytown Parks and Recreation 
Department saw great success with their 
recent Golden Groove Dance. 
The dance, which was the first of  five 

scheduled dances for 2019, was attended by 
nearly 200 guests, all of  whom had a great 
time.
“We were so excited with how everyone was 

on the dance floor enjoying themselves,” said 
Recreation Attendant Rabeeka Saif. “No one 
was just sitting around.”
“The people didn’t come just to hear the 

music, they came to boogie,” said Shontele 
Williams, Programs Coordinator at Baytown 
Parks and Recreation.
Attendees danced the night away to live 

country music 
performed by Randy 
Meadows. Drinks 
and a cake were 
provided by HEB of  
Baytown, and guests 
brought other food 
items to share.
“Guests were 

excited to share 
what they brought 
with other people,” 
Williams said. “We’re 
so grateful for 
HEB’s contribution 
of  the cake and 
drinks, which lasted 
throughout the 
event.”
Golden Groove 

Dances are open 
to members of  
the community 
age 50 and above. 
The dances are 
designed to provide 
a safe, welcoming 
environment for 
seniors in the 
community to meet 
and mingle at no 
cost.
The next Golden 

Groove Dance is 
scheduled for May 
10, 2019 from 7-10 
p.m. at Baytown 
Community Center, 
and will feature live 

entertainment from Pitch Please, a lively 
cover band from Houston. This free event is 
open to all members of  the community, age 
50 and older, and all guests are encouraged to 
bring a pre-packaged food item and a friend.
For more information on upcoming Golden 

Groove Dances, please contact Baytown 
Parks and Recreation at 281-420-6598.

Golden Groove Dance 
a success
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